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Letter to Shareholders

Dear Shareholders:

In 2022, due to multiple factors such as the global epidemic, shortage of parts and materials,
power cuts, delays in global transportation networks, and slow construction of 5G base stations, the
momentum of customer procurement is not as expected. The Ukrainian-Russian war and the
continuous interest rate hikes in various countries have also reduced global consumption and
investment confidence, and inhibited the recovery of the global economy. The same is true for
optical communication bids and consumer market demand, which in turn affects TL's overall

operating performance.

1. Operating Performance in 2022

The company's consolidated net operating income in 2022 was NT$990 million, a decrease of
25% from 2021. The consolidated net loss for the current period in 2022 was NT$46 million, the
basic loss per share was NT$0.34, and the net value per share was NT$10.06.

1.1 Consolidated financial results :
Unit: (EXPRESSED IN THOUSANDS OF NEW TAIWAN DOLLARS, EXCEPT LOSS PER SHARE)

_ Year 2022 2021

Project

Operating revenue 989,635 1,313,847
Gross profit from operation, net 256,604 232,201
Net operating loss (58,328) (120,670)
Profit (loss) for the year (46,094) (140,546)
Total comprehensive income for the year (44,554) (141,828)
Basic loss per share (0.34) (1.74)

1.2 Consolidated Profitability Analysis :

_ Year 2022 202
Project
Return on Assets (%) (1.91) (6.47)
Return on Equity (%) (5.89) (16.40)
Ratio of income before tax to paid-in capital (%) (6.05) (17.48)
Net profit rate (%) (4.66) (10.70)

1.3 Budget implementation :
The Company does not announce financial forecasts and therefore does not apply.

2.Business Plan for 2023

2.1 Marketing and Sales: :

The Major revenue of Year 2022 is from the optical communication market, including
FTTH (fiber to the home), 3G/4G/5G LTE deployment, LAN (Local Area Network) and
SAN (Storage Area Network) markets.

Besides, VCSEL products have been certified by several major mobile phone and
earphone manufacturers applying in sensing components for mobile phones and true
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wireless Bluetooth earphones in the consumer market. The product also contributes to part
of revenue and helps to extend the product portfolio. The company is continuing to develop
new product application to expand product visibility.

This year, under the impact of not stable international situation, inflation and the covid-
19, the market demand has declined, affecting demand for components. The company is still
committed to the development of new products and expanding the product application. The
company successfully developed 10G/25G VCSEL components for industrial applications
entering the short-reach base station application, also completed the development of
10G/25G industrial multi-wavelength products and moved into mass production. The
product can be applied for the deployment of 5G base station. The company is also
developing the components suitable for ultra-temperature range for industry applications.
With the popularity of the internet and various online applications, high-speed networks
have become necessary requirement in daily life. Therefore, in the long-term, fiber optical
communication, mobile networks and data centers are still key projects in infrastructure
construction. And the optical sensor applying for consumer products is also becoming more
and more popular. The company is the only company in the Greater China region that has
the ability to develop and mass-production VCSELSs product from Chip to OSA not only for
fiber optics but also for consumer application. Future growth opportunities can be expected.

2.2 Research and Development :

The company has a strong R&D strength, and has a total of 83 Patent Rights in 2022 years
(including one new Patented from Taiwan). 2 patents are under license (Taiwan and the
United States), and 7 patents are under public/actual examination.

In the fields of cloud computing, 4G LTE (Long Term Evolution) and 5G base stations,
access networks and FTTH (Fiber to the Home) applications, we continuously develop
higher-speed lasers and various optical detector components, which can be used to produce
products such as TO-can and optical sub-modules, in order to enhance product
competitiveness and expand market share.

In the application of active optical cable (AOC) and its modules in data centers, we
develop Chip on Board (CoB) key technology to provide high-density, high-speed,
pluggable 100G QSFP28 SR4 and 400G QSFP56-DD SR8 products to meet market and
customer demands.

In terms of demand for consumer products at the terminal, the company is dedicated to
innovating its VCSEL series components for applications such as proximity sensors, True
Wireless Stereo (TWS), 3D sensing, communication and sensing chips, Virtual Reality (VR),
and more. It is worth mentioning that the small-angle component exclusively designed by
the company, used for phone ranging and VCSEL components for Bluetooth wireless
earphones, has been adopted by several module manufacturers and phone manufacturers due
to its excellent reliability characteristics. It has accumulated over 1.5 billion component
shipment records. With the rise of different sensing applications (including wireless
Bluetooth earphones/ranging, etc.), the company has also developed VCSEL crystal chips
with high conversion efficiency (45%) and small angles, and has widely used them in
different sensing products with different requirements.

In summary, the company has a complete technical platform, from Epitaxy, component
design, wafer process and mass production capabilities, that can meet the needs of different
customers. In the future, it will be able to expand more product sales opportunities and drive
growth opportunities.

2.3 Manufacturing :
The company continuous delivery optical communication and consumer products with
international certified. The company has recently gradually developed a high-end product
OEM model to meet the needs of worldly known corporations. Due to higher requirements
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for product quality, the automation manufacturing equipment and testing system which we
planning and purchasing are constantly improving. The hardware and software are
continuously strengthened, which improves the quality and stability of the overall products.

The company introduces new process technologies and integrate vertical needs and
benefits through cooperating advanced products with worldly known corporations. It can
strengthen the long-term autonomy of products and fully grasp product functions and quality.
Then we can occupy a good market position early in life, with a view to enhancing long-
term competitiveness and increasing profitability.

2.4 Quality Management :

In accordance with international laws and customer’s requirements, the company has also
taken responsibility to continue improve green manufacturing. All suppliers and OEMs of
the company should comply with the RoHS, REACH, China RoHS, RBA, EICC and they
are asked for non-use of conflict minerals and hazardous substances in manufactured
production processes or products in the supply chain. At the same time, continues to
improvement of quality processes and product feature/yield rate/reliability, etc., to achieve
the quality goals.

Our core values are integrity, practicality, excellence and sharing. Continuous
maintenance and keep effective of quality management system (ISO 9001:2015),
environmental management system (ISO 14001:2015), occupational safety and health
management system (ISO 45001:2018), Taiwan occupational safety and health management
system (CNS45001), hazardous substance process management system (IECQ
QC080000:2017); deeply to committed social responsibility of environment, enhance
quality and satisfy customer demands.

3. Affected by the external competitive environment, regulatory environment and overall
business environment

Since the US-China trade war in 2019 followed by the spread of COVID-19 epidemic in 2020,
and Russia’s invasion of Ukraine without warning on February 24, 2022, inflation has ravaged
the world, and central banks of various countries have scrambled to increase their value to fight
inflation. The Federal Reserve raised its benchmark interest rate on March 2022, ending a two-
year period of near-zero rates. The United States has raised interest rates by a total of 4.25
percentage points which is faster than other major economies. Many commodities in the
international market are priced in US dollars. The appreciation of the US dollar will not only
increase the cost of imports, but also intensify inflationary pressures. The decline in market
demand under the pressure of inflation also affects the overall operating performance of the
company.

Furthermore, the epidemic has lasted for three years, China still adheres to the Zero-COVID
policy and continues to locktown until the end of September 2022. Therefore, the policy has
caused China's economic data to slow down and China's domestic consumption to decline. It also
caused delays in infrastructure construction, posing a serious impact on both the supply and
demand sides of the mainland Chinese economy. Fortunately, the company has started to develop
and expand sales in other regions in 2019. In 2022, the proportion of our sales to China has
dropped from 32.69% in the previous year to 22.65%, while sales in Europe and the United States
increased from 18.17% in 2021 to 24.19% in 2022, and has reduced the negative impact of this
factor on the company's operations.

In terms of changes in laws and regulations, we will continue to pay attention to the
implementation of information on amendments to various laws and regulations, such as
amendments to company laws, labor standards laws, industrial safety and environmental
protection, and corporate governance, so as to meet the requirements of laws and regulations. In
terms of the overall economy, due to the frequent impact of global economic changes and the
impact of geopolitical conflicts, growth variables are still very large.
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Although the current global economic and trade growth is slow, while the pressure of inflation
and interest rate hikes persists, the war between Russia and Ukraine continues, and the US-China
technology war continues, the downside risk of the global economy is still high, we are still
optimistic about the coming year. The operation this year is expected to recover gradually, driven
by demand for 5G, data centers, consumer products, and high-speed product applications after
factors such as the epidemic and inflation continue to stabilize.

The company continues to uphold the belief of honesty, practicality, pursuit of excellence, and
sharing of results, as the goal of creating maximum benefits for shareholders and employees, and
abides by government regulations and fulfills corporate social responsibilities. We sincerely thank
shareholders, customers, suppliers and correspondent banks for their trust and support in TL.

Thank you!

Liu, Sheng Hsien, Chairman



2. Company Profile
2.1 Established Date: September 1%, 1997
2.2 History:

Y1997

TL was established in ITRI with a capital of 30 million NTD.

Y1998

TL was moved to Hsinchu Science Park, set up a fab and became the 1st company
of Taiwan to sell VCSELSs.

Y1999

Obtained the permission and began operations in the factory.
Introduced VCSEL-based 100M Transceiver products.

Y2000

Procurement of the building at Hsinchu Science Park.

Recipient of “TAIWAN OUTSTANDING PHOTONICS PRODUCT AWARD
20007,

Mass production of VCSEL and PIN series products (Chip, TO-Can).

Y2001

Established TrueLight (B.V.1.) Ltd.

ISO 9001 certification.

Capacity expansion by new TO-Can production line setup.
Introduced VCSEL/PIN for SAN/Ethernet application to the U.S.

Y2002

Became a public listing company in Taiwan Emerging Stock Market.
Became the main PINTIA supplier of FTTH/FTTx market.

Y2003

Listed on Taiwan OTC Market (Stock Code: 3234)

Y2004

TL obtained opinion book of “Technology-Based Enterprise with Successful
Product or Technique Development and Marketing Potential” from Industrial
Development Bureau, Ministry of Economic Affairs.

New OSA production line setup.

Y2005

ISO 14001 EMS International Certification
Began mass production of OSA outsourcing to expand the business scale.

Y2006

Introduced the components of Laser mouse in CE market.

Y2007

The conversion of employee stock option certificates into ordinary shares:
NTD105,630,000, and the paid-in capital increased to NTD705,630,000.

Y2008

Capital increase of NTD21,056,000 from surplus transfer, increased paid-in capital
to NTD726,686,000.

Expansion capacity of FP LD chips, DFP LD chips and TO-Cans.

BOD approved the setup of China subsidiary thru OBU.

Y2009

Setup H.K. ProRay Limited and approved its reinvestment in ProRay limited
Zhuhai, China.

Private placement of the 1st convertible bonds.

Capital alteration to NTD1,200,000.

Occupational Safety and Health System OHSAS 18001 and TOSHMS Certificate
approved.

LD TO assembly capacity expansion.

Introduced FP LD TO-Can for E-PON and Ethernet/SONET application.

Y2010

Conversion of employee shares subscription warrant into ordinary shares:
NTD5,520,000; the paid-in capital increased to NTD732,206,000.
Began mass production of FP LD series.

Y2011

Stock began trading on Taiwan Stock Exchange: TWSE: 3234

9,900,990 ordinary shares converted from privately placed convertible corporate
bonds; The paid-in capital increased to NTD831,216,000.

OTC cash capital increase: 98,400,000 shares; The paid-in capital
increased to NTD929,616,000.

Conversion of employee stock warrants to common stocks: NTD1,840,000; The
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paid-in capital increased to NTD931,456,000

Treasury stock buyback: 1,717,000 shares

BOD resolved cash capital increase for the 2 subsidiaries, BOSA Tech and ProRay
Limited.

BOD resolved to establish the remuneration committee.

Began mass production of 10Gbps GaAs PINTIA TO-CAN assembly, OSA, pigtail,
Near infrared high-speed photodiode array and APD chips.

Y2012 | Conversion of employee stock warrants to common stocks: NTD4,560,000; The
paid-in capital increased to NTD936,016,000.
Introduced the InGaAs PINTIA TO series products for 3G LTE application to Korea
market.
Began mass production of 1310nm High Power FP LD Chip/TO, 8G GaAs PINTIA
ROSM (for SR Application) series.

Y2013 | Treasury stock transferred to employees: 1,717,000 shares
Issuance of new restricted employee shares: 1,900,000 shares; The paid-in capital
increased to NTD955,016,000.
Conversion of employee stock warrants to common stocks: NTD300,000; The paid-
in capital increased to NTD955,316,000.
Surplus transferred to the paid-in capital: NTD56,510,770; The paid-in capital
increased to NTD 1,011,827,000.
Obtained the Certification of CG6008 General Assessment Criteria for Corporate
Governance System.
TIPS 2007 Certificate approved.
IECQ QC 080000 Certificate approved.
Got the incentives of Advanced Technology Development Project from Central
Taiwan Science Park (Project of finger point /vein biometric module development).
Expanded the capacity of TO assembly production lines.
Introduced OEM of G-PON DFB TO-Can.
Scale expansion by introduced 40Gbps SR4 chip-on-board (COB), 10Gbps InGaAs
PINTIA LC ROSM (For LR Application), 10Gbps GaAs PINTIA LC ROSM (For
SR Application) series of products.
Successfully developed the manual tester for Edge-emitting lasers, the simple type
auto tester for chip visual inspection, and the auto tester for SMSR of DFB lasers.
Began mass production of 5Gbps Analog PD pigtail module and 6Gbps 1310nm LD
pigtail module related products.

Y2014 | Cancellation of the new restricted employee shares and their dividends: 147,408
shares; The paid-in capital decreased to NTD1,010,353,000.
Treasury stock buyback: 5,000,000 shares.
Officially established the Remuneration Committee.
BOD resolved the NTD. 800 million of capital expenditure increase.
Scale expansion by introduced the OEM of 40G QSFP, 10Gbps VCSEL TOSM and
APDTIA TO-Can series products.
Successfully developed the auto feeding tester of PINTIA DC/AC, the tray tester for
VCSEL QC, the tray tester for auto alignment of APD chips, and the auto tester for
TO-Can Lens inspection.
Began mass production of 10Gbps 1310nm Fabry-Perot Edge-Emitting Lasers,
1.25Gbps 4QW FP LD devices, and EPON series assembly.

Y2015 | Treasury stock transferred to employees: 2,350,000 shares

Issuance of new restricted employee shares: 2,865,000 shares; The paid-in capital
increased to NTD1,039,003,000.
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Cancellation of the new restricted employee shares: 74,200 shares; The paid-in
capital decreased to NTD1,038,261,000.

Approved the 1st Issuance of domestic secured convertible bonds.

Approved the 2nd Issuance of domestic unsecured convertible bonds.

Expansion of Fab and assembly line.

Introduced modules of finger point /vein biometric product.

Introduced the process of Shrink Epitaxy Top InP.

Completed the subsidy case of The High Scope Research and Development Plan of
the Central Science Park (Fingerprint and Finger vein Dual Biometric Module
Development Plan)

Y2016 | BOD approved the disposal of BosaComm Ltd, BOSA TECH INTERNATIONAL
LIMITED and BOSA-OPTO Technologies (Shen Zhen) Co., LTD.

BOD passed the cash capital reduction proposal, and 31,148,000 shares were
canceled in June; The paid-in capital decreased to NTD726,783,000.

Treasury shares transferred to employees: 2,420,000 shares

Cancellation of the new restricted employee shares: 68,600 shares; The paid-in
capital decreased to NTD726,097,000.

Treasury stock buyback: 220,000 shares.

The resolution of BOD approved the capital increase of US$9,500,000 for the
subsidiary, ProRay.

BOD resolved to expand production capacity and increase capital expenditure. The
total transaction amount should not exceed NT$500 million.

BOD approved the sale of machinery and equipment to ProRay with a total amount
of NT$247,798,000 (approximately equal to US$7,744,000)

Expanded the OSA Subassembly line; Introduced COB (chip-on-board) production
technology, and successfully developed VR component series products for HMD
applications.

Y2017 | Cancellation of the new restricted employee shares: 81,970 shares; The paid-in
capital decreased to NTD725,277,000.

Treasury shares transferred to employees: 161,000 shares.

Introduced advanced wafer process technology / equipment to enhance the
manufacturing and production capacity.

Introduce MOCVD (Metal-organic Chemical Vapor Deposition) production
technology to enhance product development and manufacturing capabilities.
Successfully developed CoS (chip-on-submount) series products.

Successfully developed and introduced self-made VCSEL epitaxial wafers and high-
efficiency VCSEL components for consumer 3D sensing products.

Y2018 | BOD resolved to issue 3,606,000 new shares with restrictions on employee rights in
installments, and 2,600,000 shares were issued on August; The paid-in capital
increased to NTD751,277,000.

Successfully developed VCSEL chips for 3D sensing, 40Gbps SR4 QSFP+ (Quad
Small Form-factor Pluggable) and 100G QSFP28 SR4 COB series products for
enriching the company's operating scale.

Y2019 | Issuance of new restricted employee shares: 1,006,000 shares (January); The paid-in
capital increased to NTD761,337,000.
Cancellation of the new restricted employee shares: 145,000 shares; The paid-in
capital decreased to NTD759,887,000.
Capacity expansion of VCSEL for consumer products.

Y2020 | BOD resolved to issue 3,794,000 new shares with restrictions on employee rights in

installments, and 486,000 shares were issued on October; The paid-in capital
increased to NTD764,747,000.
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VCSEL components for optical communication have been successfully imported
into self-made VCSEL epitaxial wafers.

128 Gbps VCSELSs are used in high-speed data centers and high-security data
security markets.

25 Gbps 1270/1290/1310/1330/1350/1370 nm industrial-grade DFB is a WDM
solution for 5G base station transmission.

2W/ 4W VCSEL array: Applied in the field of ToF sensing, such as the standard
equipment included in Apple's new generation of mobile phones, will drive other
mobile phone manufacturers to follow up.

Y2021 | Apply CoC/CoB Submodule in cloud computing /data center to enrich the operation
scale.
850/ 940nm single-mode and polarization-stable VCSELSs are used in the precision
sensing market.
Development of small angle (15-18°) VCSEL components.
Y2022 | Mid power O-band laser components are used in cloud data centers.
56G GaAs, 56G InGaAs, and 56G DFB photodetectors are used in cloud data centers.
940nm small angle (18~20 degree) oxide VCSEL
Development of 850nm 56G PAM4 VCSEL.
850nm 32Gps industrial-grade VCSEL chip (Rms<0.45nm)
Y2023 | QSFP-DD SR8 optical modules are designed to support 400G Ethernet, suitable for
(asof the | data center links up to 100m over multi-mode fiber with FEC.
ggt:tg‘: 56G APD-TIA ROSM is used in high-speed transmission.
the annual | Successfully developed 1310nm PD with low visible light interference (proximity
report) sensor for mobile phone).




3. Corporate Governance Report
3.1 Organization
3.1.1 Organization Chart
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3.1.2 Main Duty Of the Department

Dept. Main Duty
Chairman & Chairman is responsible for convening the board of directors, supervising the company's
CEO Office operations, deciding on the company's important strategies, planning the company's future

business direction and goals.

President Office

1.The President Office is the staff unit of President, adhering to President’s instructions to
plan the operation and track the business of each department.

2.Responsible for contract review and related legal advice, accepting visits from investment
legal persons.

Internal Audit

1.Annual audit plan formulating, regular and irregular audit work executing.
2.Independently evaluate and confirm the effectiveness of internal control, risk management
and governance processes.

Overseas Business
Dept.

1.Manpower, production, business planning and management of overseas subsidiaries.
2.Provide overseas subsidiaries with technical and management support.

Production
Control Dept.

1.According to the operation plan and sales demand, formulate and implement the production
schedule.

2.Control the schedule of supply demand, initiate production orders, control the progress, and
monitor the performance to ensure the achievement of production goals.

Occupational
Safety and Health
Office

1.Planning, implementation, and supervision of labor safety and health management,
training, and various environmental protection tasks.

2.Responsible for occupational disaster investigation and follow-up processing; promote and
implement 1SO14001, OHSAS 18001, TOSHMS.

Human Resources
Dept.

1.Personnel recruitment, appointment, promotion, transfer, resignation, retirement,
assessment, rewards and punishments, insurance, salary and benefits and other personnel
operations.

2.Management and maintenance of rules and regulations, staff training; study and
implementation of human resource plans.

3.Responsible for the maintenance and communication between labor and management.

Operation, maintenance and regular detection of equipment for treating waste water/waste

Management Div.

ADM Div. .
gas/waste solvent; waste removal and management.
Financial budget preparation, execution, supervision and integration; accounting and
Finance Div. financial related operation review, external merger and division planning; risk managing,
report preparing, analyzing and stock affairs processing.
1.Establish an effective property management and information control system to improve the
- performance of production and sales operations.
Logistics

2.Coordinate and manage the company's import, export and bonded examine business.
3.Information system design and management.
4.Purchasing affairs and supplier management.

Mfg. Div. II.

Planning, execution, and control of operations for TO-Can/OSA/Submodule.

Chip Production
Div.

1.Planning, execution, and control of operations for wafer/chip products.

2.The process control and maintenance of wafer/chip products.

3.The transfer of new products from R&D to manufacturing, increase product yield and
improve process.

4.The process control and maintenance of products such as TO-Can/OSA/Submodule.

5.Manufacturing and OEM of TO-Can products

System
Integration Eng.
Div.

1.Cross-product and cross-process engineering problem analysis and improvement.
Development of new process modules and introduction of new equipment.
2.Update and improvement of existing process design

R&D I/11 Div.

1.Coordinate R&D management, formulating strategies and goals for "product development,
technology development, and intellectual property management".

2.Establish new product and technology projects, plan, control, maintain, and improve their
implementation and sustainability.

3.Execute research and development cycle and design development control, manage and
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Dept.

Main Duty

maintain process management.

4.Establish the R&D team's awareness and enhance intellectual property energy according to
the TIPS (Taiwan Intellectual Property Management System) regulations, ensuring R&D
compliance with relevant intellectual property laws and regulations.

5.Apply for and manage external projects and alternative personnel, maintain and manage
product or technology implementation and data maintenance management.

6.Supervise the implementation of design development control procedures, research and
development cycle, 1SO 9000, ISO 14001, RoHS, PFOS, GP, Halogen Free, OHSAS18001
& TOSHMS, green design, TIPS (Taiwan Intellectual Property Management System,
including intellectual property management manual), and intellectual property (IP,
including NDA), ensuring that products meet environmental regulations, quality systems,
customer requirements, environmental-related substances, and intellectual property
regulations.

Product Eng.
Div.

1.Responsible for the development, publication, design and display of extensible
technologies and products, and engaging in engineering introduction.

2.Planning, control, implementation and closure of project plans (internal research projects
and external subsidy plans), research and development of customized products,
technology/engineering introduction.

3.Validation analysis of products, customer complaints, materials or customer applications.

Quality Assurance
Div.

1.Set up the company's quality goals.

2.Plan and execute the quality control of incoming, process and outputs.

3.Maintenance and management the calibration system and document control system.
4.Maintenance and execute the 1SO 9001 and QC 080000 system.

5.Response to customer’s quality feedback cases and promotion of internal improvement.

Sales and
Marketing
Division

1.Managing and expanding foreign and domestic market, deal with customer inquiry and
maintain the customer relationship

2.Market research and information collection, analyze market competitors, and develop
countermeasures

3.Coordiating for product portfolio and marketing plan

4.Supporting for strategic planning for business model and product development
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3.2Directors and Management Team
3.2.1Directors

As of 2023/3/30

Shareholding

Position(s) held

Executives, Directors
or Supervisors Who

International (HK)
Limited

-Director

BOSA Tech (S2)
Limited-Director
YLTLink Technology
Corp.

-Corporate
representative
director of TL Corp.

il Ngtll::ealc:;y/ Name | Gender | Date | Term | Date First iﬁiﬁg‘;g‘gg Sthr:Lrglrc]iting S%%‘;Srifslm:%or by Nominee Experience fﬁ:ggg}%’;‘%'” are Spouses or within  |Remark(s)
. Age | Elected | (Years) | Elected Arrangement | ( Education ) ; Two Degrees of (Note)
Incorporation and /or in any Kinship
Shares | % | Shares | % | Shares | % | Shares | % other company’ "6 TName | Relation
University of Illinois- | TrueLight
BSEE Corp.
Paradiam Tech- -Chairman
Manager of &CEO
Prod./Eng. Dept., ProRay
ISSI-Division Limited
Director, -Director
Manufacturing, Zhuhai FTZ.
Best Integrated ProRay
Technology- Optoelectronics
Chairman, Technology
UTC-VP, Sales Co., Ltd.
Liu Male Opnet Technologies |-Director
Chairman R.O.C. Sheng 66~70 2021/7/15 3 1999/6/21 |2,234,753| 2.92 | 2,118,753 | 2.77 | 1,623,000 |2.12 0 0 |Co., Ltd. -Legal None| None | None | Notel
Hsien -Independent Representative
Director,
BOSA Tech
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Shareholding

Position(s) held

Executives, Directors
or Supervisors Who

Title N?I':Qealc:;y/ Name Gender Date Term | Date First \?V?]aefgc;gltgg Sh;:;ﬁréting S%%L;Srir%m:%or by Nominee EXperie_nce ;?: Zgg]%gtgm are Spouses or within - |Remark(s)
. Age | Elected | (Years) | Elected Arrangement | ( Education ) ; Two Degrees of (Note)
Incorporation and /or in any Kinship
Shares | % | Shares | % | Shares | % | Shares | % other company 're TName | Relation

University of TrueLight
California, Berkeley |Corp.
-PhD, Electrical -President
Prime Education and |ProRay
Experience Limited
Engineering -Director
Hitron Technologies |Zhuhai FTZ.

?Igilrse/(ifr? Inc. Hsinchu SBIP  |ProRay
Subsidiary-President, |Optoelectronics

Liu, Male 2012/5/30 Bell Communications | Technology
Director R.O.C. Han | -  oc 2021/7/15 3 ~ 145,600 | 0.19| 150,600 |0.20| 96,000 [0.13| O 0 [Research Co., Ltd. None| None | None | None
Xing 2014/7/31 -Researcher -Director

-Manager YLTLink

(Ind(_apende TrueLight Technology

nt Director) Corporation- Corporation
Independent Director |-Director
Chief Telecom Inc.- |-CEO
Independent Director |-Corporate

representative
director of TL
Corp.
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Title

Nationality/
Place of
Incorporation

Name

Gender
Age

Date
Elected

Term
(Years)

Date First
Elected

Shareholding
when Elected

Current
Shareholding

Spouse & Minor
Shareholding

Shareholding
by Nominee
Arrangement

Shares | %

Shares | %

Shares | %

Shares

%

Experience
( Education )

Position(s) held
concurrently in
the company
and /or in any
other company

Executives, Directors
or Supervisors Who
are Spouses or within
Two Degrees of
Kinship

Title | Name | Relation

Remark(s)
(Note)

Director

R.O.C.

Chen
Cheng
Kang
(Note2)

Male
71~75

2021/7/15

2015/5/28

NCKU- BSEE
Illinois Institute of
Technology

-MSEE

AMI

-Senior Engineer,
Communicating
Products

CA Area Design
Centre, HP (Hewlett
Packard), USA
-Supervisor /ltem
Manager of European
CSM

-Director, Sales
TSMC

-Senior Director,
Corporate
Development/
Marketing

2 IC design houses
-Special Assistant to
CEO

Nationz Technologies
-Technical Adviser
A venture capital
company, Beijing
-Semiconductor
industry consultant

None

None [None None

None
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Shareholding

Position(s) held

Executives, Directors
or Supervisors Who

Nationality/ . Shareholding Current Spouse & Minor - . concurrently in L
Title Place of | Name | Génder | Date | Term | Date First | ynen Elected | Shareholding | Shareholding | CY.Nominee Experience ;o company | Spouses or within - |Remark(s)
. Age | Elected | (Years) | Elected Arrangement | ( Education ) ; Two Degrees of (Note)
Incorporation and /or in any Kinship
Shares | % | Shares | % | Shares | % | Shares | % other company 're TName | Relation
NTU-BSEE Global Unichip
Corp.
UC Santa Barbara _Consultant
-MSEE DigiTimes
ASICtronics ;\%Tsultant
Solutions (San Jose, |_consultant
CA)-Co-founder Giga Solution
TSMC North Tech. Co., Ltd
Ameri -Director,
merica Legal
-Department Representative
Manager, ASIC (C):f Ardentec
-Director, Div. of Sgrlp.
Design Service -Independent
Lai -Director, Div. of Dl\l/lr:r%tgerzr of the
idependent | goc. [ diun | 4% lo0217i5 | 3 (2018621 0 [0 | 0 |0 0 |o| o |[o [Strtupcuslomers pemuneration |None| None| None | None
Director Hao 1~65 Global Unichip Corp. |Committee
-President ?Qgﬁr?ology
Megachips Corp. -Independent
(TSE:6875)-Director |Director
-Member of the
Remuneration
Committee
Wolley, Inc.
(San Jose, CA,
USA)-Director
Focal Tech
-Member of the
Remuneration
Committee
Skymizer
Taiwan Inc.
-Chairman
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Title

Nationality/
Place of
Incorporation

Name

Gender
Age

Date
Elected

Term
(Years)

Date First
Elected

Shareholding

when Elected

Current
Shareholding

Spouse & Minor
Shareholding

Shareholding
by Nominee
Arrangement

Shares

%

Shares | %

Shares | %

Shares

%

Experience
( Education )

Position(s) held
concurrently in
the company
and /or in any
other company

Executives, Directors
or Supervisors Who
are Spouses or within
Two Degrees of
Kinship

Title | Name | Relation

Remark(s)
(Note)

Independent
Director

u.s.

Juine-
Kai
Tsang

Male
71~75

2021/7/15

2015/5/28

NTU-BS, Physics
University of Illinais,
Urbana- Champaign
-MS, Physics

-Ph.D, Physics
VentureTech
Alliance-Managing
Partner

Sentelic Corporation
-Director, Legal
Representative of
VentureTech Alliance
Fund I1, L.P. Cayman

VentureTech
Alliance
Management
Company-
Managing
Partner

Great Team
Backend
Foundry, Inc.
(BVI)-Director
LIQUIDLEDS
Lighting Corp.
-Director,
Legal
Representative
of VentureTech
Alliance Fund
I, L.P.,
Cayman
Aether Systems
Inc.

--Director,
Legal
Representative
of VentureTech
Alliance Fund
I, L.P.,
Cayman
MA-tek
-Independent
Director
-Member of
Audit /
Remuneration
Committee

None| None | None

None
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Shareholding

Position(s) held

Executives, Directors
or Supervisors Who

Title N?I':Qealc:;y/ Name Gender Date Term | Date First \?V?]aefgc;gltgg Sh;:;ﬁréting S%%L;Srir%m:%or by Nominee EXperie_nce ;?: Zgg]%gtgm are Spouses or within - |Remark(s)
. Age | Elected | (Years) | Elected Arrangement | ( Education ) ; Two Degrees of (Note)
Incorporation and /or in any Kinship
Shares | % | Shares | % | Shares | % | Shares | % other company’ "6 TName | Relation
Stanford University - |Wuhan
PhD, EE Trimode
Myson Technology, |Technology
Inc. Inc.
-VP -Consultant
-President Intelligent
Yang, Century Technology, |Silicon
Ddependent|  poc. | Tsen | gle o02u71s| 3 poissei2r | 1729 | 0 | 4720 Jooi| o o | o |0 |ic Solution  [None|None | None | None
Shau -VP Corporation
Wuhan Trimode -Director
Technology Inc. -President

-President

Intelligent Silicon
Solution Corporation
-Consultant
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Shareholding

Position(s) held

Executives, Directors
or Supervisors Who

Title N?I':Qealc:;y/ Name Gender Date Term | Date First \?V?]aefgc;gltgg Sh;:;ﬁréting S%%L;Srir%m:%or by Nominee EXperie_nce ;?: Zgg]%gtgm are Spouses or within - |Remark(s)
. Age | Elected | (Years) | Elected Arrangement | ( Education ) ; Two Degrees of (Note)
Incorporation and /or in any Kinship
Shares | % | Shares | % | Shares | % | Shares | % other company 're TName | Relation
NCTU CFP
-BS, Transportation |Technology
Management Corp.
Indiana University  |-Chairman
-MBA Appo Tech
Citibank Taipei -Director,
Branch Legal
-Second VP Representative
Antay Securities of Appo Tech
2006/6/27~ Investment Cayman Inc.
2014/5/30 Consultant TAGC
(Supervisor) -President -Chairman
- Ting Kong Securities |Lianxin Energy
idependent|  poc.  |SMen ) Mele ogauzns | 3 o o] o |o o |o| o | o |co, Lt Co., Ltd. None| None | None | None
2003/6/26~ -President -Chairman
2006/6/26 Pixon Technologies |(Director,
(Independent] Corporation Legal
Director) -Chairman Representative
OptoMedia of Appo Tech)
Technology Inc. Changyang
-Director Energy Co.,
Myson Century, Inc. |Ltd.
-President/Chairman |-Chairman
(Director, Legal (Director,
Representative of Legal
China Motor Representative
Corporation) of Appo Tech)

Note 1: Where the Chairman of the Board of Directors and the President or person of an equivalent post (the highest level manager) of a company are the same person, spouses, or relatives
within the first degree of kinship, the reason for, reasonableness, necessity thereof, and the measures adopted in response thereto (such as increasing the number of independent director
seats, and more than half of all directors must not concurrently serve as employees or managers) must be disclosed.
Chairman of the company also serves as a CEO concurrently in order to improve operating efficiency and decision-making execution ability. Chairman also communicates closely with
the directors to fully communicate the company's operations and planning guidelines to implement corporate governance. However, in order to improve the position of BOD and
strengthen the supervision function, the company currently has the following specific measures:

A. Chairman of the company is also the CEO. In order to make the division of responsibilities clear, the BOD passed a resolution on 2014/08/08 to appoint Mr. Han-Xing Liu as the

president of the company.
B. There are 6 directors in the 9th session, including 4 independent directors and 2 employee directors, accounting for 66.66% and 33.33% of all directors.
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C. The professional background of the independent directors includes electrical machinery, telecommunications, physics, accounting, etc. They can be fully discussed in the Audit
Committee and the Compensation Committee and make suggestions for the board of directors' reference to implement corporate governance.
D. Continue to cultivate the succession planning of important management levels, please refer to page 48~50 of the annual report.
Note2: Resigned on February 8, 2022, and his relevant information was disclosed until the resignation date.

Major shareholders of corporate shareholders: The directors of the company are not represented by the shareholder, so this form is not applicable.

~19~



3.2.1.1 Professional qualifications and independence analysis of directors and supervisors :

All the directors of the company are currently not involved in any of the provisions of Article 30 of
Company Act.

Title

Name

Member of
Audit/
Compensation

Professional Qualification Requirements, and
Work Experience
(Please refer to P.12-19 of the Annual
Report)

Independence
Criteria

Number of
Other Public
Companies in
Which the
Individual is
Concurrently
Serving as an
Independent
Director

Chairman
and CEO

Liu,
Sheng
Hsien

The chairman has extensive industrial
experience as well as skills in operations
management, leadership policy and
marketing, leading the company’s
sustainable operations.

Director
and
President

Liu,
Han
Xing

Possesses abundant experience and
qualifications as well as skills in operations,
marketing, optical communication
technology, business administration, etc.,
leading the company to grasp industrial
needs and related operating risks. The
company will continue to rely on the
expertise of Director Liu, Han Xing to
continuously improve the quality of
corporate governance.

Director

Chen,
Cheng
Kang

(Note)

Possesses a wealth of marketing skills, as
well as expertise in technology and
consulting. During his tenure, he has made
numerous strategic and operational
recommendations for TrueLight.

N.A.

Independent
Director

Lai, Jiun
Hao

He has many years of experience in the field
of ASIC/CAD. During his stay in the United
States, he worked for LSI Logic and
Toshiba, and founded the ASICtronics
Solutions company. Later on, he worked in
the office of TSMC North America, where
he was in charge of design services and
emerging customer groups. The independent
director Lai, Jiun Hao actively assists
TrueLight in innovation, enhancement of
competitiveness, and expansion of the
international market. The company will
continue to rely on the expertise of the
independent director Lai, Jiun Hao in the
fields of industry, business planning,
business administration, corporate
governance, etc. to assist in continuous
refinement of corporate governance quality.

All the
independent
directors meet the
following
requirements:

1. Compliance

with the
provisions of
Article 14-2 of
the Securities
and Exchange
Act
promulgated
by the
Financial
Supervisory
Commission as
well as the
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Number of

and marketing. The company will continue
to rely on the expertise of the independent
director Yang, Tsen Shau in the fields of
industry, business administration, corporate
governance, etc. to assist in continuous
refinement of corporate governance quality.

Professional Qualification Requirements, and ggr]ﬁ;:nuizls'?n
Member of Work Experience Which the
Title Name Audit/ (Please refer to P.12-19 of the Annual Indgpgtnd_ence Individual is
Compensation Report) riiena Concurrently
Serving as an
Independent
Director
Tsang, Vv He has extensive experience and Regulations
Juine qualifications in the industry as well as Governing
Kai complete and abundant experience and Appointment
qualifications in corporate governance, of Independent
market information, product application, and | Directors and
expanding domestic and overseas markets. Compliance
The independent director Tsang, Juine Kai Matters for
takes the initiative to assist TrueLight in Public
grasping product information, understanding | Companies
the pulse of the market, and expanding 2.No amount of 1
domestic and foreign markets. The company | remuneration
will continue to rely on the expertise of the received for
independent director Tsang, Juine Kai inthe | providing
fields of industry, business planning, business, legal,
overseas business expansion, business financial,
administration, corporate governance, accounting and
enhancement of the company's other services
competitiveness, etc. to assist TrueLight in to the company
continuous refinement of corporate or its affiliates
governance quality and operations. in the last two
Chien, V He specializes in the field of finance, and the| years
Yi Sen company will continue to rely on the
expertise of the independent director Chien,
Yi Sen in the fields of finance, business 0
administration, corporate governance, etc. to
assist in continuous refinement of corporate
governance quality.
Yang, vV He has abundant experience and
Tsen  |(Convenor of |dualifications in the field of IC design, and
Shau |the Auditand |extensive experience in corporate
Compensation |management, marketing, research and
Committee) | gayelopment, etc. The independent director
Yang, Tsen Shau takes the initiative to assist
TrueLight in consulting on product issues 0

Note: Resigned on February 8, 2022, and his relevant information was disclosed until the resignation date.

3.2.1.2 The diversity policy and status of independence of the board of directors:
A. The diversity policy :
The " Corporate Governance Best Practice Principles " and " Procedures for Election of
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Directors " formulated by the company stipulate that the composition of the board of directors
should consider diversity, and formulate appropriate and diversified policies for the company's

operations, business models and development needs.

It is appropriate to evaluate various aspects

of diversity, for example: A. Basic conditions and values (such as: gender, age, nationality and
culture, etc.) B. Professional knowledge and skills: professional background (such as: law,
accounting, industry, finance, marketing or technology), professional skills and industrial

experience, etc.

Board members should generally have the knowledge, skills and

accomplishments necessary to perform their duties. The overall capabilities they should possess
include operational judgment, accounting and financial analysis, operational management, crisis
management, industry knowledge, international market outlook, leadership, and decision-making.

There are 7 directors in the 9th term of the company, 4 of which are independent directors.
Director Chen, Cheng-Kang had resigned on February 8, 2022.  The professional background of
the directors covers electrical machinery, telecommunications, physics, financial accounting, etc.
The members of the board of directors have industrial experience and diverse knowledge
backgrounds, and can give professional advice from different aspects.

The implementation situation is as follows:

Independent ) o )
Director term of Diversified Core Projects
. - Empl f i
Name | Title |GenderNationality | Age |- Eoon):le? Ll oo
P 3~ years | “anage Leadership Commpunication Marketing | Finance | B3/
y ment Decision 9 Securities
Technology
Hu, ] Chairman |y | Roc. | 6670 v v v v
Sheng Hsien| and CEO
Liu Director
b and Male R.O.C. 71~75 4 4 v v v v

Han Xing | president
Chen,
Cheng Kang| Director | Male R.O.C. |71~75 v v v
(Note 1)
Tsang, Independent

~ v v v v
Juine Kai Director Male uU.S. 71~75
'Yang, Independent

~ v v v v
reen Shau Director Male R.O.C. 66~70
Lai, Independent

~ v v v v
Jiun Hao Director Male R.O.C. 61~65
Chien Independent

' ~ v v v v v

i Sen Director Male R.O.C. 66~70

Note 1: Resigned on February 8, 2022, and his relevant information was disclosed until the resignation date.

B. 2022 Board of Directors Goals and Achievements :

Goal

Achievement

Directors who concurrently serve as company managers
should not exceed one-third of the directors' seats

2 directors have the status of company managers, accounting for
33.33% of the total, less than one-third. Achieved.

Independent directors shall serve no more than three

consecutive terms

1 has a term of 7 years, 3 have terms of 4 years. None of the 4
independent directors have served for more than three terms. Achieved.

The number of independent directors exceeds half of all
directors

4 independent directors, accounting for 66.66% of the total. Achieved.

Directors shall have more than half of the seats, and shall
not have spouses or relatives within the second degree of
Kinship

The directors of the company and the independent directors do not
have a spouse or a relationship within the second degree of relatives.
Achieved.

Add at least one female board member

Although there are no female members in the current session of
directors, the company attaches great importance to gender equality
and will increase the number of female directors in the future. Not
achieved.

C. The status of independence: There are 6 incumbent directors in the ninth term, including 4
independent directors and 2 employee directors, accounting for 66.66% and 33.33% of all
directors respectively. No violation of Article 26-3, Paragraph 3 and Paragraph 4 of the Securities
Exchange Act. Therefore, the board of directors of the company is independent.
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3.2.2 Management Team

As of 2023/3/30

Unit: share

Shares Currently

Shares Currently

Shares Held in

Managers Who are
Spouses or within
Second-degree

. Nation Date Held by Spouse The Name of . . . Current Position in The i
Title ality Name | Gender | . Held &Minors Others Prime Education and Experience Company Eg?;;\rgzgifnity 10 Each Remark
Other
Shares % Shares % |Shares| % Title | Name [Relation
University of Illinois-BSEE ProRay Limited
Paradiam Tech-Manager of Prod./Eng. Dept., |-Director
ISSI-Division Director, Manufacturing, Zhuhai FTZ. ProRay
Best Integrated Technology-Chairman, Optoelectronics
UTC-VP, Sales Technology Co., Ltd.
Chairman Liu, Opnet Technologies Co., Ltd. -Director Please refer
ROC | Sheng- | Male 90.1.1 |2,118,753 | 2.77 | 1,623,000 | 2.12 0 0 |-Independent Director, -Legal Representative None | None | None |to Note 1
& CEO Hsien BOSA Tech International (HK) Limited of3.2.1
-Director
BOSA Tech (SZ) Limited-Director
YLTLink Technology Corp.
-Corporate representative director of TL
Corp.
University of California, Berkeley ProRay Limited
-PhD, Electrical Prime Education and -Director
Experience Engineering Zhuhai FTZ. ProRay
Hitron Technologies Inc. Hsinchu SBIP Optoelectronics
Liu, Subsidiary—Pre_sidgnt, Te<_:hnology Co., Ltd.
President | ROC | Han- | Male | 10388 | 150600 | 020 | 96000 |0.43| 0 | © ?Feeé!s;‘r’g{:r“”'ca“ons Research ) rector Technology | None | None | None | None
Xing -Manager Corporation
TrueLight Corporation-Independent Director |-Director
Chief Telecom Inc.-Independent Director -CEO
-Corporate representative
director of TL Corp.
National Cheng Kung University-Master YLTLink Technology
degree of Electrical Engineering Corporation
Executive Wu, Industrial Technology Research Institute -Supervisor
ROC | Cheng- | Male | 102.3.27 | 144,000 | 0.19 0 0 0 0 |EOSL-Section Manager Zhuhai FTZ. ProRay None | None | None | None
VP Zu OCP ASIA, INC. (GIGACOMM CORP.)  |Optoelectronic
-Product Integration Manager Technology Co., Ltd.
-Director
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Shares Currently

Shares Currently

Shares Held in

Managers Who are
Spouses or within
Second-degree

. Nation Date Held by Spouse The Name of ) _ _ Current Position in The i
Title ality Name | Gender Elected Held &Minors Others Prime Education and Experience Company (R:gl:st;\rgegl?:nity to Each Remark
Other
Shares % Shares % |Shares| % Title | Name |Relation
Newport International University-MBA TrueLight (BVI) Limited-
Microelectronics Technology Inc. Director
1\:/51 2 nce -Assistant Manager of Finance Dept. Opto Radiant Enterprise
Supervisor Chen, Zhuhai FTZ. ProRay Optoelectronics Ltd.-Director (Note 1)
/ ROC | Ping- | Female | 99.3.1 196,962 | 0.26 46,009 0.06 0 0 |Technology Co., Ltd.-Supervisor of ProRay Limited-Director | None | None | None [ None
Accountin Ling Zhuhai FTZ. ProRay
g .
Supervisor Optoelectronics
Technology Co., Ltd.-
Supervisor
NTHU University-Master of IEEM,
UMAX Computer Co., Ltd.-Engineering
Fu gﬂsg?g\m hnology Co., Ltd.-Di
' echnology Co., Ltd.-Director
VP ROC 'ﬁ;ig Male 944.1 24,820 | 0.03 0 0 0 0 Zhuhai FTZ. ProRay Optoelectronics None None | None | None | - None
Technology Co., Ltd.-Legal Representative,
Director
TrueLight (BVI) Limited-Director
National Taiwan University-Ph.D. EE,
Copax Photonics, Corp.
-Senior Engineer
Ch(_an, -Assistant Project Manager
VP ROC | Chih- | Male | 106.5.12 | 100,500 | 0.13 0 0 0 0 Arima Lasers Corp.-Senior Engineer None None | None | None | None
Cheng T .
rueLight Corp.
-Project Manager /Manager /Senior Manager
-Director /Senior Director
. Ou,
SD??égtror ROC C|vr|1_un- Female | 104.1.5 59,627 | 0.08 0 0 0 0 |National Chung Hsing University-MBA None None | None | None | None
iao
Senior Wu, National Sun Yat-sen University (NSYSU)-
Director ROC Jun-Han Male | 105.3.26 | 61900 | 0.08 0 0 0 0 Master of the Graduate Institute of Photonics None None | None | None | - None
Chung Hua University-Bachelor of Finance
Chang, Cameo Communications, Inc.-Project
Director | ROC | Ching- | Female | 104.1.5 | 75,276 | 0.10 0 0 0 0 |Manager None None | None | None | None
Fang W-LINK Systems Inc.-Project Manager
AnaChip Corp.-Assistant Project Manager
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Shares Currently

Shares Currently

Shares Held in

Managers Who are
Spouses or within
Second-degree

. Nation Date Held by Spouse  [The Name of . _ _ Current Position in The i
Title ality Name | Gender Elected Held &Minors Others Prime Education and Experience Company (R:gl:st;\rgegl?:nity to Each Remark
Other
Shares % Shares % |Shares| % Title | Name |Relation
Tatung Institute of Technology
-Bachelor, Dept. of Business Management
Chung Hua University
Wu, -Master, Dept. of Information Management,
Director | ROC | Tsan- | Male | 107.7.02 | 84,249 | 0.11 0 0 0 0 |Lam Soon Industries Inc-System Analyst None None | None | None | None
Hung E-Tech Corporation-Session Manager
TrueLight Corporation
-Session Manager /Assistant Manager
/Manager /Senior Manager
Tai NSYSU-Bachelor, EE .
_ Chua’n- NSYS_U—Master, Dept. of Photonics
Director | ROC Chia Male | 107.7.02 [ 53,000 | 0.07 0 0 0 0 |TrueLight Corp. None None | None | None | None
-Engineer /Section Manager
/Deputy Manager /Manager /Senior Manager
NCKU-Bachelor, Department of Physics
National Yang Ming Chiao Tung University
Huang, -Master of Science, Electrical and Computer
Director | ROC | Chia- Male | 2021/4/9 7,000 0.01 0 0 0 0 |Engineering program, None None | None | None | None
Ming Vate Technology-Senior Engineer,
TrueLight Corp.
-Section Manager /Manager /Senior Manager

Notel: BOD of the company approved the establishment of an overseas company on August 26, 2016, but the investment funds have not been remitted as of the publication date of the Annual Report.
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3.3 Remuneration of Directors, Independent Directors, Supervisors, President, and Vice Presidents in Y2022

3.3.1 Remuneration of Directors and Independent Directors (Individual disclosure of name and method of remuneration)
Unit: NT$ thousands

Remuneration of Directors Relevant Remuneration Received by Directors Who Are Also Total )
To_tal Employees Compensation .
B ; Remuneration(A+B+C (A+B+C+ Remuneratio
Base Severance Pay and D?rggtsor(; Business +D) and the Ratio o |Salary Bonuses and |Severance Pay and |Profit Sharing Employee | D+E+F+G)and |n from
Compensation (A) Pensions (B) C Execution (D) Net Income (%) Allowances (E)  |Pensions (F) Bonus (G) the Ratio to Net |ventures
Title Name © Income (%) other than
All All All All All All All Companies Al subsidiaries
Companies Companies Companies Companies A" Companies Companies Companies | The in the . Companies or from the
The in the The in the The in the The in the The in the lidated The in the The in the Company Cf)nSOI_'dated The in the parent
Company c_onsol_idated Company c_onsol_idated Company c_onsol_idated Company c'onsol'idated Company ?ﬁ]r;?_](::iglate Company c_onsol_idated Company c_onsol_idated financial Company c_onsol_idated company
financial financial financial financial statements financial financial statements financial
statements statements statements statements statements statements Cash StOCk Cash StOCk statements
Chairman |Liu
and Chief [Sheng 8,120 | 8,120
Executive |Hsien 0 0 0 0 0 0 0 0 0 0 8,120 | 8,120 0 0 0 0 0 0 cLone | @Lowe 0
Officer
Liu,
; 5,708 6,908
Director Ha_n 0 0 0 0 0 0 0 0 0 0 5,600 | 6,800 108 108 0 0 0 0 0
Xing (21.80%) | (26.38%)
Director |Chen 50 50
Cheng 50 50 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Kang (0.19%) (0.19%)
Independent | Juine
Di P
trector | Kai 0 0 0 0 0 0 0 0 0 0 0 0 0 0 olo|o|l o] o 0 0
Tsang
Independent |Lai, Jiun 600 600
Director  |Hao 600 600 0 0 0 0 0 0 (2.29%) (2.29%) 0 0 0 0 0 0 0 0 0 0 0
Yang,
Independent Tseng 600 600
Director sh 600 600 0 0 0 0 0 0 (2.29%) (2.29%) 0 0 0 0 0 0 0 0 0 0 0
au
Independent [Chien, 600 600
Director  |Yi Sen 600 600 0 0 0 0 0 0 (2.29%) (2.29%) 0 0 0 0 0 0 0 0 0 0 0

1.Please describe the policy, system, standard, and structure of remuneration to Director and independent directors, and the correlation between duties, risk, and time input with the amount of remuneration :
(1) Base Compensation:

(A)The compensation to directors is based on the overall operating performance of the company, and the degree of the directors’ participation in the company's operations and contribution. The amount of the compensation is
based on the industry standard, reviewed by Compensation Committee, and approved by Board of Directors. A general director who executes the company's business will receive his compensation (salary) for concurrently
serving the company's duties but not the compensation. The compensation is paid in accordance with Articles of Incorporation, according to the degree of his participation in the company's operations and contribution, and in
consideration of domestic and foreign industry standards, the Board of Directors are authorized to agree.

(B)The compensation to independent directors is based on the overall operating performance of the company. The amount of the compensation is based on the industry standard, reviewed by Compensation Committee, and
approved by Board of Directors.

(2) Bonus to Directors: According to Articles of Incorporation, no more than 4% of profit will be appropriated as the director's remuneration.  Directors draw up distribution the proposal and submit it to the shareholders' meeting for
resolution.  The distribution of remuneration is based on comprehensive consideration of directors' responsibilities to Board of Directors, degree of participation and contribution.
2. Except as disclosed in the preceding table, the remuneration received by the directors of the Company in recent years for the services provided to all companies in the financial statements (e.g. as consultants to non-employees, etc.):
None
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3.3.2 Remuneration for President and VP (disclose their names and remuneration method)

Unit: NT$ thousands / thousands Share

Bonuses and

Ratio

of total

Salary Severance Pay All Employee Compensation compensation )
(A) (B) owances (A+B+C+D) to net Remuneration
© income (%) from ventures
. . . - ies i o ther than
Title Name Companies in Companies in Companies in Companies in the Companiesin| _ Oer
F;he F;he F;he The company consolidated F;he subsidiaries or
The consolidated | "€ | consolidated | "¢ | consolidated financial statements | The | oo liqareq | from the parent
company financial  |“°"P3Y|  financial  [©°™PaY|  financial company |~ tinancial | <°mPany (Note)
statements statements statements | Cash | Stock | Cash | Stock statements
. Liu,
Chairman & CEO Sheng-Hsien
. Liu,
President Han-Xing
lzlilt)lzince Supervisor Chen, 24571 | 26,011
i i Ping-Ling 20,566 | 22,006 540 540 3,465 | 3,465 0 0 0 0 ’ ’ 0
Accounting Supervisor = ) ) ) ) (93.83%) (99_33%)
. u,
Executive VP Cheng-Zu
Fu,
VP Hsueh-Hsing
Chen,
VP Chih-Cheng

~27~




Remuneration Range

Name of President and Vice Presidents

Range of Remuneration The compan Companies in the consolidated
pany financial statements (E)

Less than NT$1,000,000 - -
NT$1,000,000 (inclusive)~NT$2,000,000 (exclusive) - -

. Con . Wu, Cheng-Zu, Chen, Ping-Ling, Wu, Cheng-Zu , Chen, Ping-Ling,
NT$2,000,000 (inclusive)~NT$3,500,000 (exclusive) Fu, Hsueh-Hsing, Chen, Chih-Cheng Fu, Hsueh-Hsing, Chen, Chih-Cheng,
NT$3,500,000 (inclusive)~NT$5,000,000 (exclusive) -
NT$5,000,000 (inclusive)~NT$10,000,000 (exclusive) Liu, Sheng-Hsien, Liu, Han-Xing Liu, Sheng-Hsien, Liu, Han-Xing
NT$10,000,000 (inclusive)~NT$15,000,000 (exclusive) - -
NT$15,000,000 (inclusive)~NT$30,000,000 (exclusive) - -
NT$30,000,000 (inclusive)~NT$50,000,000 (exclusive) - -
NT$50,000,000 (inclusive)~NT$100,000,000 (exclusive) - -
More than NT$100,000,000 - -
Total number of people 6 6
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3.3.3 Managerial officers with the top five highest remuneration amounts in a TWSE/TPEXx-listed company (disclose their names and remuneration

method)
Ratio of total Remuneration
Bonuses and . compensation from ventures
Salary(A) Severance Pay (B) Allowances (C) Employee Compensation (D) (A+B+C+D) to net other than
income (%) subsidiaries or
Title Name Companies in Companies in Companies in Companies in the Companies in from the parent
A the h the H the The company consolidated h the company (Note 7)
cor-; Zn consolidated cor-rr] gm consolidated cor-lr; Zn consolidated financial cor1T—1 (:m consolidated
PaY | financial PaY | financial PaY | financial statements PaY | financial
statements statements statements Cash |[Stock| Cash | Stock statements
Chairman & |Liu, 8,120 8,120
CEO Sheng-Hsien | 960 | 6,960 0 0 1,160 | 1,160 C oo O |(31.01%)| (31.01%) 0
. Liu, 5,708 6,908
President Han-Xing 4,800 6,000 108 108 800 800 0 0 0 0 (21.80%)| (26.38%) 0
Executive  |Wu, 3,130 3,370
VP Cheng-Zu 2,589 2,829 108 108 433 433 0 0 0 0 (11.95%)| (12.87%) 0
VP /Finance
Supervisor |Chen, 3,076 3,076
/Accounting |Ping-Ling 2511 | 2511 108 108 457 457 R R O la17s%) (1.75%) 0
Supervisor
Chen, 2,308 2,308
VP Chih-Cheng 1,878 1,878 108 108 322 322 0 0 0 0 (8.81%) (8.81%) 0
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3.3.4 Names and Distributions of Employee Profit-Sharing Compensation to Managerial Officers:

None

3.3.5 Separately compare and describe total remuneration, as a percentage of net income stated in
the parent company only financial reports or individual financial reports, as paid by this
company and by each other company included in the consolidated financial statements during
the past 2 fiscal years to directors, supervisors, general managers, and assistant general
managers, and analyze and describe remuneration policies, standards, and packages, the
procedure for determining remuneration, and its linkage to operating performance and future
risk exposure.

3.3.5.1 Analysis of the ratio of the total amount of remuneration paid to the company's

Directors, President and VPs by the company and all companies with consolidated
statements in the last two years to the net (profit) after tax of the individual financial
report: The net loss after tax in 2022 is NT$26,187,000, and the net loss after tax in
2021 is NT$132,770,000.

The Company All companies with Consolidated Statements
Item
Y2022 Y2021 Y2022 Y2021
Proportion of net Proportion of net Proportion of net Proportion of net
Title Total . Total . Total . Total .
Amount (loss) profit after Amount (loss) profit after Amount (loss) profit after Amount (loss) profit after
tax tax tax tax
N
Director 1,850 (7.06%) 2,201 (1.66%) 1,850 (7.06%) 2,201 (1.66%)
President 0 0 0 0
&VPs 24,571 (93.83%) 23,893 (18.00%) 26,011 (99.33%) 25,333 (19.08%)

3.3.5.2 The company's remuneration policy, criteria and composition, the procedure for
determining remuneration, and its correlation with business performance and future
risks:

A

B.

Policy, criteria and composition of remuneration payment:

Director remuneration: Director remuneration is paid in accordance with Article 20
of the company's Articles of Incorporation, determined by the company in
accordance with their level of participation in the company's operations and the
value of their contribution and taking into account the standards of six companies
in the peer industry, reviewed by the Remuneration Committee, and then submitted
to the Board of Directors for a resolution.

The payment of director remuneration is in accordance with Article 24 of the
company's Articles of Incorporation. If the company makes a profit in the year, no
more than 4% of the profit shall be set aside as the director remuneration, which
shall be reviewed by the Remuneration Committee and submitted to the Board of
Directors for a resolution, and then reported to the shareholders meeting.

Manager remuneration: The payment of salaries, bonuses, separation pays and
pensions and special allowances is handled based on the content of their duties and
work responsibilities, taking into account the salary criteria in the peer industry and
considering the company's future development, profit situation and the company's
performance appraisal guidelines, reviewed by the Remuneration Committee, and
then submitted to the Board of Directors for a resolution.

The payment of employee remuneration is in accordance with Article 24 of the
company's Articles of Incorporation, reviewed by the Remuneration Committee,
submitted to the Board of Directors for a resolution, and then reported to the
shareholders meeting.

Procedures for determining remuneration: In accordance with the company's
Remuneration Committee Organizational Rules, the Remuneration Committee
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shall review the policy, system, criterion and structure of the annual and long-term
performance goals as well as salary and remuneration for directors and managers,
and then submit them to the Board of Directors for review.

The 2022 director performance evaluation has been completed on 2023/3/8. The
director remuneration structure is in line with the company's current operating
conditions as well as the correlation between performance and remuneration. If the
current remuneration needs to be adjusted due to changes in the business
environment in the future, the management may draw up a plan and submit it to the
Remuneration Committee for a project review.

Manager performance evaluation: It is conducted in accordance with the company's
Performance Appraisal Guidelines by the manager's superior every year in
comprehensive consideration of the overall performance within the scope of their
duties and personal work results, communication and coordination, organizational
skills, innovation and seeking for improvement, proposal quality, continuous
learning, moral integrity, and other items. The 2022 performance appraisal
operation has been completed. The manager remuneration structure and
performance system are both in line with the company's current operating
conditions and the correlation between performance and remuneration.

. The correlation between remuneration and business performance as well as future
risks: The remuneration paid to the company's directors, president and vice
presidents may be properly adjusted in response to changes in the overall economy
and industrial prosperity and in consideration of the company's future development,
profitability and operating risks as well as risk factors in the future. In addition, the
directors, president, and vice presidents shall not be led to engage in acts in pursuit
of remuneration beyond the company’s risk appetite, so as to avoid inappropriate
situations such as the company's incurring losses after paying remuneration.
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3.4 Implementation of Corporate Governance
3.4.1 Board of Directors

4 meetings of the Board of Directors (A) have been held in 2022, and the attendance status is as follows:

Title Name Aggg%ingé)m By Proxy A'Ef)z;d? %C/;l;ate Remarks
;:nh dalcr:rIngn Liu, Sheng Hsien 4 0 100
. Liu, Han-Xing 4 0 100
Director -
Chen, Cheng-Kang - - - 2022/2/8 Resigned
Tsang, Juine-Kai 4 0 100
Independent | Lai, Jiun-Hao 4 0 100
Director Yang, Tsen-Shau 4 0 100
Chien,Yi-Sen 4 0 100

Other mentionable items:

1.1f any of the following circumstances occur, the dates of the meetings, sessions, contents of motion, all independent
directors’ opinions and the company’s response should be specified:
(1) Matters referred to in Article 14-3 of the Securities and Exchange Act.: please refer to page 32~34 Notel.
(2) Other matters involving objections or expressed reservations by independent directors that were recorded or

stated in writing that require a resolution by the board of directors:None.

2.If there are directors’ avoidance of motions in conflict of interest, the directors’ names, contents of motion, causes
for avoidance and voting should be specified: please refer to page 32~34Notel.

3.TWSE/TPEx-listed companies are required to disclose the evaluation cycle and period, scope of evaluation,
evaluation method, and evaluation items of the self (or peer) evaluations conducted by the Board of Directors, and
to fill out “Implementation Status of Board Evaluations” :
The Board of Directors of the company passed the Board of Directors Performance Evaluation Guidelines on March
13, 2012, which stipulates that the internal performance evaluation of the Board of Directors shall be carried out at
least once a year, and an evaluation conducted by an external professional independent organization or a team of
external experts and scholars shall be carried out once every three years as necessary. The evaluation scope may
include the performance evaluation of the overall Board of Directors, individual director members and functional
committees. The evaluation methods include internal self-evaluation by the Board of Directors, self-evaluation by
directors, peer evaluation, external professional institutions or experts commissioned, or by other appropriate means
for conducting the performance evaluation.
The 2022 performance evaluation of the overall Board of Directors, individual directors, and functional committees
(Audit Committee and Remuneration Committee) adopted self-evaluation questionnaires, and the evaluation results
have been discussed and approved by the Remuneration Committee on March 8, 2023, and submitted to and passed
by the Board of Directors on March 8, 2023. For the evaluation scope, please refer to Note 2 on page 34 of the annual
report for details.

4.Measures taken to strengthen the functionality of the board: please refer to page 22.

Note 1:
Audit Committee Board of Directors
Matters listed | Recusals of | Resolution | Matters listed in | Recusals of | Resolution
Date Proposal Content in the Directors the Securities |  Directors
Securities and due to and Exchange due to
Exchange Act | conflicts of Act §14-5 conflicts of
§14-5 interests interests
2022/3/9 | The company's 2021 Approved Approved
financial report and business v - as - - as proposed
report proposed
The company's 2021 annual
assessment of the
effectiveness of the internal v )
control system and the
approval of the statement of
the internal control system
Independence of certified Y v i
accountants for financial
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Audit Committee

Board of Directors

Matters listed | Recusals of | Resolution | Matters listed in | Recusals of | Resolution
Date Proposa_l Content in the Directors the Securities |  Directors
Securities and due to and Exchange due to
Exchange Act | conflicts of Act §14-5 conflicts of
§14-5 interests interests
reports of the company and
the appointment and
remuneration of certified
accountants in 2022
Proposal of amending
provisions of the company's
"Regulations Governing the v - v -
Acquisition and Disposal of
Assets"
2022/5/10 |The company intends to
endorse the subsidiary
Zhuhai FTZ. ProRay v - v
Optoelectronics Technology
Co., Ltd. Liu, Sheng
Proposed review of the Hsien
subsidiary YLTLink Liu, Han Xing
Technology Corporation's v i v
proposed application for a
quota to FCB Leasing Co.,
Ltd.
Proppsgl to lift the Lai, Jiun Hao N
restriction on non- v Chien. i v Lai, Jiun Hao
competition of directors of ' Chien, Yi Sen
the company Sen
2022/8/3 Proposal to apply for the )
conversion of the special Liu, Sheng
shares held by the company v - v Hsien
into common shares in ')‘('i‘[‘]'gHa”
YLTLink
2022/11/9 |Proposal of amending the
regulations of the
company's
*Internal Control System,
*Internal Audit
Implementation Rules,
*Procedures for Handling
Material Inside v - v -
Information,
*Standard Operating
Procedures for Handling
Directors' Requests,
*Rules for Performance
Evaluation of Board of
Directors
The 2023 salary plan for the . l;'isl:érslheng
company's managers Liu, Han Xing
Liu, Sheng Approved as
Hsien proposed
Liu, Han Xing |(This case
Chen Cheng was related to
Proposal of the company's v Kang the )
. . - - . . remuneration
director remuneration Juine, Kai | o
Tsang directors,
Lai, Jiun Hao |Therefore,
Yang, Tsen  |there were 2
Shau stages of

~33~




Date

Audit Committee Board of Directors
Matters listed | Recusals of | Resolution | Matters listed in | Recusals of | Resolution
Proposa_l Content in the Directors the Securities |  Directors
Securities and due to and Exchange due to
Exchange Act | conflicts of Act §14-5 conflicts of
814-5 interests interests
Chien, Yi voting)
Sen

The above motion:
1. Resolutions that had not been approved by the Audit Committee and approved by more than 2/3 of all
directors: None
2. The company's handling of the opinions of the audit committee: all were first passed by the resolution of
the audit committee and submitted to the resolution of the board of directors
3. Independent directors hold objections or reservations or suggestions: None
4. The Company's Handling of Independent Directors' Opinions: N.A.

Note 2:
Evaluation | Evaluation Scope of Evaluation L .
. . Evaluation items Evaluation result
cycle period evaluation method
Once a 2022/1/1~ [1. The entire 1.Internal self- 1. Board of directors’ performance: L. The evaluation
year 2022/12/31 Board of assessment of The degree of participation in the | result is
Directors the board of company’s operation(10Qs) "excellent". The

2.Individual board

members

3.Functional

Committees
(Audit/
Compensation
Committee)

directors

2.Internal self-

assessment of
the board
members

3.Internal self-

assessment of
the functional
committees

The enhancement of decision
quality(11Qs)
The composition and the structure
of board of directors(6Qs)
The elections and continuing
education of directors(5Qs)
The internal controls(6Qs)

A total of 38 evaluation indicators

board's
performance
evaluation is in
line with
expectations, and
the operation is in
good condition.

2. Individual board members 2. The evaluation
performance: result is
The understanding of the "excellent".
company’s objects and The directors’
tasks(3Qs) performance
The awareness of director’s evaluation is in
duties(4Qs) line with

The degree of participation in the
company’s operation(6Qs)
The development and
communication of internal
relationship(3Qs)
The profession of directors and
continuing education(4Qs)
The internal controls(3Qs)

A total of 23 evaluation indicators

3.Functional committees’
performance:
The degree of participation in the
company’s operation(4Qs)
The awareness of the duties(6Qs)
The enhancement of decision
quality(4Qs)
Composition and member
appointment of the
committee(4Qs)
The internal controls(3Qs)

A total of 23 evaluation indicators

expectations, and
the operation is in
good condition.

. The evaluation
result is
"excellent".

The committees’
performance
evaluation is in
line with
expectations, and
the operation is in
good condition.

~34~




3.4.2 Audit Committee :
4 meetings of the Audit Committee (A) have been held in 2022, and the attendance status is as follows:

. Attendance in By Attendance Rate
Title Name Person (B) Proxy (%) [B/IA] Remarks
Yang, Tsen-Shau (Convener) 4 0 100
Independent | Lai, Jiun-Hao 4 0 100
Director Chien, Yi-Sen 4 0 100
Tsang, Juine-Kai 4 0 100

Other mentionable items: :

A.If any of the following circumstances occur, the dates of meetings, sessions, contents of motion, resolutions of the

Audit Committee and the Company’s response to the Audit Committee’s opinion should be specified:

a. Matters referred to in Article 14-5 of the Securities and Exchange Act.: please refer to page 26 Notel.

b. Other matters which were not approved by the Audit Committee but were approved by two-thirds or more of all
directors. : None.

B.If there are independent directors’ avoidance of motions in conflict of interest, the director’s names, contents of
motion, causes for avoidance and voting should be specified : please refer to page 26 Notel.
C.Communications between the independent directors, the Company's chief internal auditor and CPAS :

a. The internal audit supervisor attends meetings on a quarterly basis, and communicates the result of the audit
report and the situation of internal control with the independent directors not only face-to-face but also thru
email or phone if necessary. The internal audit supervisor will deliver the audit report and follow-up report to
the independent directors for review before the end of the next month. The company's independent directors
communicated well with the internal audit supervisor.

Pre-meeting of Audit
Committee Meeting /
Board Meeting

- Supervision and management of subsidiaries

2. Annual self-assessment of the internal control

systems effectiveness and Internal Control
System Statements discussing

Date Reporting Summary Result
1. Execution reporting : All presented members had
2022/03/09 - Finance cycle—Other activities agreed to pass and submitted

to the board of directors for
discussion.
No objection

2022/05/10
Pre-meeting of Audit
Committee Meeting /
Board Meeting

Execution reporting :

- Labor and wage cycle
- Sale and receipt cycle

All presented members had
agreed to pass and submitted
to the board of directors for
discussion.

2022/08/03
Pre-meeting of Audit
Committee Meeting /
Board Meeting

Execution reporting :

- Finance cycle—Other activities
- Production & warehousing cycle
- Property, plant and equipment cycle

All presented members had
agreed to pass and submitted
to the board of directors for
discussion.

discussing

1. Execution reporting : All presented members had
- R&D Cycle agreed to pass and submitted
- Procurement and payment cycle to the board of directors for
2022/11/09 - Electronic data processing cycle NdiSEQSSiQH-
Pre-meeting of Audit 2 S)jgglfztss ::g;r?{rf’;rate governance 0 objection
(éommlttee Meeting / 3. Discussion on the revision of the internal No objection
oard Meeting . )
control system and the implementation rules
of the internal audit operation
4. The arrangement of Y2023 annual audit plan | No objection

b. The accountant had attended 4 meetings of the audit committee in 2022, and fully communicated with the
independent directors on the company's overall operation, internal control inspection situation, audit scope and
findings of the audit process in written or face-to-face communication.
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The Company's audit committee and accountants had good communication.

Summary of Report/Discussion Recommendations and Implementation
Date L

Communication ltems Results
2022/3/9 2021 annual financial report instructions. The accountant participated in the Audit
2022/5/10 Q1, 2022 financial statement instructions. Committee meetjng, and communicate_:d, reported
2022/8/3 Q2, 2022 financial statement instructions.  [and discussed with the governance unit and the

independent directors on the audit and review
matters before the Audit Committee meeting
officially started. During the meeting, the
2022/11/9 Q3, 2022 financial statement instructions. accountant made a full explanation on the
questions raised by the independent directors,
which were reported to the Board of Directors
after the approval of the Audit Committee.

Audit Committee's functions and powers as well as annual focus of work:

1. The Audit Committee of the company is composed of 4 independent directors. The purpose of the Audit Committee is
to assist the Board of Directors in fulfilling its supervision of the company's implementation of the fair presentation of
its financial statements, the selection (removal) as well as independence and performance of certified public accountants,
the effective implementation of the company's internal control, the company's compliance with laws and regulations,
and the management and control of the company's existing or potential risks.

2. The Audit Committee held four meetings in 2022. The main points of deliberation matters are as follows:

(1) Formulation of or amendment to the internal control system in accordance with Article 14-1 of the Securities and
Exchange Act
(2) Assessment of the effectiveness of the internal control system
(3) Formulation of or amendment to the handling procedures for significant financial and business activities such as
acquisition or disposal of assets, engaging in derivatives trading, lending funds to others, and providing endorsements
or guarantees to others in accordance with Article 36-1 of the Securities and Exchange Act
(4) Matters involving directors' own interests
(5) Significant asset or derivatives trading
(6) Significant loans, endorsements or guarantees provided
(7) Offering, issuing or privately placing securities of equity nature
(8) Appointment, dismissal or remuneration of certified public accountants
(9) The annual financial report signed or sealed by the chairman, manager and accounting supervisor and the second
quarter financial report that must be audited and attested by an accountant
(10) Other major events stipulated by the company or the competent authority
3. Review of financial reports
The Board of Directors prepared the company's 2022 business report, financial statements, and the proposal for loss
provision. Among them, the financial statements have been completed with the audit by the appointed PwC Taiwan, and an
audit report was issued. The aforementioned statements and documents have been completed with the audit by the Audit
Committee applying mutatis mutandis the rules for supervisors, which found no discrepancy therein.
4. Assessment of the effectiveness of the internal control system
In accordance with the provisions of the Regulations Governing Establishment of Internal Control Systems by Public
Companies, the audit unit shall evaluate the effectiveness of the overall internal control system based on the self-evaluation
report, the deficiencies found, the improvement status of abnormal events and information from other sources, and propose
2022 Statement of the Internal Control System based on the evaluation results.
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3.4.3 If the company has a remuneration committee or nomination committee in place,
the composition and operation of such committee shall be disclosed:

3.4.3.1. Information on Remuneration Committee Members
Date:2023/3/30

Qualifications Number of other
Professional public companies at
ualifications and Independence |which the person
. quaiit analysis  |concurrently serves
Capacity experience as remuneration
Name committee member
Yang, Tsen-Shau 0
(Convener)
Independent Lai, Jiun-Hao _ 3
Director Chien. Yi-Sen please refer to page 12~21 5
Tsang, Juine-Kai 1

3.4.3.2 Operation of the Remuneration Committee
A. There are 4 members in the 5th Salary and Remuneration Committee of the
company.
B. The term of office of the fifth committee member: 2021/8/10/~2024/7/14; 2
meetings had been held in 2022.
2 meetings(A) in 2022. The qualifications and attendance of the members were as follows:

No. of meetings | No. of meetings In-person
Title Name Title Name attended in attended by | attendance rate | Remarks
person (B) proxy (%) (B/A)
Yang, Tsen-Shau
(Cor?\;ener) 2 2 100
Independent Lai, Jiun-Hao 2 2 100
Director Chien, Yi-Sen 2 2 100
Tsang, Juine-Kai 2 2 100

Other information required to be disclosed:

1.1f the board of directors does not accept, or amends, any recommendation of the remuneration
committee, specify the board meeting date, meeting session number, content of the
recommendation(s), the outcome of the resolution(s) of the board of directors, and the
measures taken by the Company with respect to the opinions given by of the remuneration
committee (e.g., if the salary/compensation approved by the board is higher than the
recommendation of the remuneration committee, specify the difference(s) and the reasons). :
None.

2.With respect to any matter for resolution by the remuneration committee, if there is any dissenting
or qualified opinion of a committee member that is on record or stated in writing, specify the
remuneration committee meeting date, meeting session number, content of the motion, the
opinions of all members, and the measures taken by the Company with respect to the members’
opinion. : None.

3.0peration of the Remuneration Committee:

The company's handling of

Date Proposal Content and Subsequent Handling |Resolution|the opinions of the
Remuneration Committee

1. Review the annual and long-term performance goals
as well as the salary and remuneration policies, | Approved
systems, criteria and structure for the company's | by all
directors members

2. Review the annual and long-term performance goals present
as well as the salary and remuneration policies,

Submitted to the Board of
Directors and approved
by all directors’ present

2022/3/9
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systems, criteria and structure for the company's
managers

All the proposals were
passed with the consent of
all directors’ present,
except for Proposal 1 and
Proposal 2 where some of
the directors voluntarily
recused themselves from
discussion and voting due
to their own interests
therein. Please refer to the
information on the
operation of the Board of
Directors for the content
of recusal.

1. Review of the Company's director remuneration

2. Review of the company's 2023 manager
compensation planning

3. Review of the company's 2023 estimated percentages

2022/11/9 for director remuneration and employee remuneration

4. Review of the 2023 work plan of the company's
Remuneration Committee

5. Amendment to the company’ Board of Directors
Performance Evaluation Guidelines

4. Responsibilities of the Remuneration Committee

The committee faithfully performs the following functions and powers with the due care of a good administrator, and
submits its recommendations to the Board of Directors for discussion.

(1) Formulate and regularly review the policy, system, criterion and structure of the performance goals and
remuneration for directors and managers.

(2) Regularly evaluate and determine the remuneration of directors and managers.

3.4.3.3 Nomination committee : None.
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3.4.4 Corporate Governance — Implementation Status and Deviations from the Corporate Governance Best-Practice Principles for TWSE/TPEX Listed

Companies and the Reasons

Evaluation ltem

Implementation Status

Deviations from the
Corporate Governance
Best-Practice Principles

(4) Has the Company established internal rules
prohibiting insider trading of securities based
on undisclosed information?

(4) The Procedures for Preventing Insider Trading, the Procedures
for Handling Material Inside Information, and the Ethical
Corporate Management Best Practice Principles have been
formulated to prevent company insiders from accidentally
violating insider trading rules due to unawareness of laws and
regulations or deliberately violating insider trading rules.

The implementation status of educational advocacy in 2022

Yes | No Summary description for TWSE/TPEX Listed
Companies and the
reasons
1. Has the Company established and disclosed its | v The company has formulated the Corporate Governance Best No major difference
Corporate Governance Best-Practice Principles Practice Principles and disclosed them on the company's website
based on the Corporate Governance Best- and Market Observation Post System.
Practice Principles for TWSE/TPEX Listed
Companies?
2. Shareholding Structure and Shareholders’
Rights
(1) Does the Company have Internal Operation v (1) A spokesperson and acting spokesperson have been appointed, |NO major difference
Procedures for handling shareholders” and an e-mail address is located on the company's website, to
suggestions, concerns, disputes and litigation handle questions raised by shareholders.
matters. If yes, have these procedures been
implemented accordingly?
(2) Does the Company know the identity of its d (2) The company regularly updates the register of shareholders and |NO major difference
major shareholders and the parties with the register of major shareholders based on the data maintained
ultimate control of the major shareholders? by the stock affairs agency unit, grasps major shareholders and
their ultimate controllers, and regularly reports changes in
) ) ) equity of insiders. o
(3) Has the Company built and !mplemented arisk| v (3) The Subsidiary Management Operational Guidelines and the No major difference
management system and a firewall between internal control system have been formulated.
the Company and its affiliates? y

No major difference
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Evaluation ltem

Implementation Status

Deviations from the
Corporate Governance
Best-Practice Principles

Yes | No Summary description for TWSE/TPEX Listed
Companies and the
reasons
was as follows:
A. Directors and managers: The financial unit provided the
laws and regulations as well as instructions advocacy
manual and briefing files related to insider trading and
insider equity for directors and managers to refer to.
B. Employees: Please refer to page 61~62 of the annual report.
3. Composition and responsibilities of the board
of directors
(1) Have a diversity_ po!icy and specific v (1) Please refer to page 21~22 of the annual report. No major difference
management objectives been adopted for the
board and have they been fully implemented? In the future. the
(2) Has the Company voluntarily established other| v" | v* |(2) In accordance with Article 26 of the company's Corporate .
functional committees in addition to the Governance Best Practice Principles, the Board of Directors company will
remuneration committee and the audit may establish nomination, risk management, and other evalua}te whether to
committee? functional committees, in consideration of the size of the establish other
Board of Directors and the number of independent directors, [functional
in order to improve the supervisory function and strengthen ~ [committees in
management functions, and may also establish the accordance with
environmental protection or other committees based on the  [laws and
concept of corporate social responsibility and sustainable regulations or
management, which are also clearly stipulated in the Articles |gepending upon
L, of Incorporation. operational needs.

(3) Has the Company established rules and
methodology for evaluating the performance
of its Board of Directors, implemented the
performance evaluations on an annual basis,
and submitted the results of performance
evaluations to the board of directors and used
them as reference in determining
salary/compensation for individual directors

(3) Please refer to pages 32 and 34 of the annual report.

No major difference
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Evaluation ltem

Implementation Status

Deviations from the
Corporate Governance
Best-Practice Principles

Yes | No Summary description for TWSE/TPEX Listed
Companies and the
reasons
and their nomination and additional office
terms? o
v (4) The Audit Committee of the company evaluates the No major difference

(4) Does the Company regularly evaluate its

external auditors’ independence?

independence and competency of certified public accountants
every year. The certified public accountants issue a statement
of independence and conduct the evaluation by reference to
the audit quality indicators (AQIs) - 5 major aspects, 13
indicators and the evaluation content as shown in the table
below. After the evaluation, there was no situation where the
accountants’ independence was compromised and thus their
participation in the audit and attestation for the company was
inappropriate, and therefore the independence of the certified
public accountants was not in doubt. The independence of
certified public accountants for the company's financial
reports as well as the appointment and remuneration of
certified public accountants in 2023 have been discussed and
approved by the Audit Committee and the Board of Directors
on 2023/3/8. The evaluation content is as follows:

Item Evaluation content

Not

Conformed
conformed

1 |Not in circumstances affecting
independence due to direct or v
significantly indirect financial interests
with the company

2 [Having not served as a director,
supervisor, manager of the company or in
a position that has a significant impact on v
the attestation work currently or in the
past two years

3 |Not in a relationship of a spouse, direct

blood relative, a direct relative by v
marriage, or a collateral blood relative
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Evaluation ltem

Implementation Status

Yes

No

Summary description

Deviations from the
Corporate Governance
Best-Practice Principles
for TWSE/TPEX Listed
Companies and the
reasons

within the second degree with the
responsible person or manager of the
company

No in a close relationship with the
company and its related parties, directors,
supervisors, managers, which is likely to
compromise their objectivity or affect
their independence

The certified public accountants have not
provided audit services for the company
for seven consecutive years

\Whether the certified public accountants
have complied with the Certified Public
IAccountant Norm of Professional Ethics
Bulletin No. 10 regarding independence,
and whether the audit quality indicators
(AQIs) information and the Independence
Statement issued by the certified public
laccountants have been obtained

Not in circumstances otherwise that may
affect their independence

The quality and timeliness of auditing
and taxation services have met the needs

Having taken the initiative to keep the
company updated on taxation, securities
management laws and regulations as
well as newly revised IFRS accounting
standards

10

Provided the company with financial and

tax consulting services from time to time
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. Does the TWSE/TPEX listed company have in
place an adequate number of qualified
corporate governance officers and has it
appointed a chief corporate governance officer
with responsibility corporate governance
practices (including but not limited to
providing information necessary for directors
and supervisors to perform their duties, aiding
directors and supervisors in complying with
laws and regulations, organizing board
meetings and annual general meetings of
shareholders as required by law, and compiling
minutes of board meetings and annual general
meetings)?

On November 9, 2022, the Board of Directors appointed the vice

president Chen, Ping Lin of the company to serve concurrently as

the corporate governance supervisor with the purpose to assist the

directors in faithfully performing their duties with the due care of a

good administrator so as to achieve the benefits of strengthening

the efficiency and implementation skills of the Board of Directors.

The following affairs are jointly handled by the chief corporate

governance officer and the finance division:

1. Assist the Board of Directors, Audit Committee, Remuneration
Committee and shareholders meetings in handling related
matters in accordance with the law

2. Assist directors in their assuming office and continuing
education

3. Provide information required by directors to perform their
duties

4. Assist the Board of Directors in implementing corporate
governance and regulatory compliance

5. Other matters stipulated in the company's Articles of
Incorporation or contracts, etc.

6. Prepare the minutes of the Board of Directors and shareholders
meetings, handle amendments of company registration and
other related matters
The company's corporate governance supervisor took office on

November 9, 2022, and is expected to complete the corporate

governance supervisor training hours within one year after taking

office.

Date Host By Training Title Duration
Practical Cases of Breach 6hrs
2022/11/30 of Trust and Analysis of

Legal Responsibilities

ARDE Analysis of Common 6hrs
Deficiencies of Internal
Control Management in
Enterprises and Practical

2022/12/21

Cases

No major difference
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Evaluation ltem

Implementation Status

Deviations from the
Corporate Governance
Best-Practice Principles

Yes | No Summary description for TWSE/TPEX Listed
Companies and the
reasons
5. Has the Company established channels for v The company has the spokespersons and acting spokesperson as|No major difference
communicating with its stakeholders (including well as stock affairs personnel in place, has communication
but not limited 0 shareholders, employees, channels such as investor relations and the stakeholder mailbox on
customers, suppliers, etc.) and created a . i .
stakeholder’s section on its company website? Fhe c.o.mpany website, and provides sound responses to issues and
Does the Company appropriately respond to inquiries. Please refer to page 47~48 of the annual report.
stakeholders’ questions and concerns on
important corporate social responsibility issues?
6. Has the Company appointed a professional v The company commissioned the Stock Affairs Agency Department|No major difference
shareholder services agent to handle matters of Yuanta Securities Co., Ltd. to handle the affairs of the
related to its shareholder meetings? shareholders meeting.
7. Information Disclosure
(1) Has the Company established a corporate v (1) The website of the company is: http://www.truelight.com.tw, |{No major difference
website to disclose information regarding its which discloses the company profile, business information, as
financials, business, and corporate governance well as financial and corporate governance related information.
status?
(2) Does the Company use other information (2) The company assigned a dedicated person to be in charge of the N
. o v ) g ; . No major difference
disclosure channels (e.g., maintaining an collection and disclosure of company information, as well as
English-language website, designating staff to regular or irregular disclosure of information relating to the
handle information collection and disclosure, company on the Market Observation Post System. The
appointing spokespersons, webcasting company's website can also be linked to the Market
investors conference etc.)? v

(3) Does the company publish and report its
annual financial report within two months
after the end of the fiscal year, and publish and

Observation Post System in the hope of promptly and
appropriately disclosing information that is likely to affect the
decision-making of shareholders and stakeholders. The
company is invited to participate in institutional investor
conferences from time to time, so that investors can understand
the company's operating conditions.

(3) The company has not yet announced and filed its annual
financial report within two months after the end of the fiscal
year. In addition, the financial reports for the first, second, and

As the preparation
period for the
annual financial

~44~




Evaluation ltem

Implementation Status

Deviations from the
Corporate Governance
Best-Practice Principles

Yes | No Summary description for TWSE/TPEX Listed

Companies and the
reasons

report its financial reports for the first, second, third quarters and the operating conditions of each month were |report coincided

and third quarters as well as its operating all announced and filed prior to the prescribed deadlines. with the Lunar New

statements for each month before the specified Year holiday, we

deadlines? will evaluate the
required manpower
and work schedule,
etc. to decide
whether to make
filings in advance.

8. Has the Company disclosed other information | v

to facilitate a better understanding of its
corporate governance practices (including but
not limited to employee rights, employee
wellness, investor relations, supplier relations,
rights of stakeholders, directors’ and
supervisors’ continuing education, the
implementation of risk management policies
and risk evaluation standards, the
implementation of customer relations policies,
and purchasing liability insurance for directors
and supervisors)?

1. The company has always regarded employees as the biggest

asset, and pays special attention to the rights and interests as
well as benefits of employees. In addition to complying with
government regulations for labor insurance and health
insurance, it also provides group insurance and arranges health
checkups, has established the welfare committee to organize
activities such as: anti-pandemic subsidies, year-end lottery
drawing party, Labor Day and Mid-Autumn Festival gift
money, and offers employees a variety of skill-training
opportunities so as to cultivate talent.

2. As to suppliers, based on the relationship of coexistence and co-

prosperity, the company gives suppliers the profits they deserve
S0 as to create a win-win situation. The company also attaches
great importance to the rights of stakeholders. When
stakeholders intend to view and copy company registration
information, they may do so in accordance with the laws and
regulations.

3. All directors of the company have a professional background and

have completed continuing education courses in accordance
with laws and regulations.

4. The directors of the company recused themselves from any

No major difference
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Implementation Status Deviations from the
Corporate Governance
Best-Practice Principles
Yes | No Summary description for TWSE/TPEX Listed
Companies and the
reasons

Evaluation ltem

proposals involving their interests. Please refer to the annual
report on the Operational Status of the Board of Directors and
Audit Committee.

5. The dedicated personnel are in charge of the company's risk
management policies and risk measurement standards, and the
internal control system has been formulated in accordance with
the law and audited by the internal audit. The implementation
is in good condition. In addition, the company also takes out
insurance such as property insurance and product transportation
insurance to avoid risks.

6. The company maintains smooth communication channels with
customers, and the implementation is in good condition.

7. The company has taken out liability insurance for the directors
and managers, and the insurance amount is US$3 million.

9. Please describe improvements that have already been made based on the Corporate Governance Evaluation results released for the most recent fiscal
year by the Corporate Governance Center, Taiwan Stock Exchange, and specify the priority enhancement objectives and measures planned for any
matters still awaiting improvement.

9.1The company has improved the situation as follows:

Index
No.

1.1 Reported to the Shareholders Meeting the directors' remuneration on 2022/5/26.

1.2 More than half of the directors (including at least 1 independent director) and the convener of the audit

&1.6 | committee have attended the Shareholders Meeting in person on May 26, 2022, and the attendance list

had been disclosed in the Shareholders Meeting Minutes.

2.11 | The financial reports for Q1 to Q3 of 2022 had been discussed and reviewed by the audit committee

before being submitted to the board of directors for discussion and resolution.

2.18 | The internal performance evaluation of the functional committee has been conducted on 2023/3/8, and

the implementation status and evaluation results are disclosed in the Annual Report.

Improved situation:
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4.14

The topic of communication between the company and stakeholders in 2021 has been submitted to the

board of directors’ report on 5/10, 2022

9.21tems and measures that have not yet been improved and need to be strengthened:

Index No. ltem Strengthening Items
and Measures
1.11 Does the company upload the English version of the Annual Report 16 days before the Shareholders
Meeting?
1.18 Does the company _recor(_i important content of shareholders’ questions and company’s replies in the Will be announced
Shareholders Meeting Minutes? according to the index
1.19 Is the company's Shareholders Meeting broadcast live online or upload the whole process of content
uninterrupted audio and video recording after the Shareholders Meeting?
3.5 Does the company upload the Annual Financial Report disclosed in English 16 days before the
Shareholders Meeting?

Note 1: Communication between the company and stakeholders: The status of communication with stakeholders during 2022 will be reported to BOD in

Q2 of 2023,

Important Issues of

Stakeholder Concern Communication Channels and Responses Communication with Stakeholders in 2022
Investor Financial condition and | Contact Person : Spokesperson, J. S. Pan 1. There is an e-mail box and a contact number
Relations profit performance TEL : +886-35780080 in place on the company's website to handle

Industry outlook and
competitiveness

R&D and innovation
Sustainable operations
Risk management

Answer investor questions by phone and email
Irregularly release significant information on the
Market Observation Post System or release company
news on the company’s website

Irregularly hold institutional investor conferences

related questions raised by shareholders.

2. 14 announcements of significant information
and regularly or irregularly disclosed
information required by laws and regulations
on the Market Observation Post System

Customer
Relations

Customer relationship
maintenance

Product quality and
competitiveness

R&D and innovation
Risk management
Product liability
Green product

Contact Person : Senior Director, Ou, Chun-Miao
TEL : +886-35780080

Customer satisfaction survey

Irregular customer meetings

Customer audit

Respond to issues of customers’ concerns via email
Intellectual property management and non-disclosure
agreement

1. Customer satisfaction survey: Taking the top
20 customers in the company's performance
ranking as samples, the response rate was
100%. After calculating the scores of each
aspect with the responding weighted ratio, the
total average was 93.27.

2. Customer audit: With 10 copies of
document assessments and 1 actual audit, the
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Environmental policy

Foreign exhibitions

assessment results were all passed.

benefits

Occupational safety and
health

Employee welfare
human rights protection
Talent training

Company announcement

Irregularly hold employee forums

Regularly hold labor-management meetings
Dedicated nursing staff to provide health consultation
and emergency medical treatment

Employee health check

Physician’s visit at the factory every month to provide
health services

Set up suggestion boxes on each floor

Sexual harassment prevention advocacy
complaint handling channel

and

Supplier Product quality and Contact Person : VP, Fu, Hsueh-Hsing 1.With 47 copies of supplier assessment sheets,
Relations Competitiveness TEL : +886-35780080 the assessment results were all Grade A.
R&D and innovation Supplier meeting 2.Supplier audit: With 4 copies of document
Product liability Annual evaluation and assessment of suppliers and | assessments and 1 actual audit, the
Supplier environmental | contractors assessment results were all passed.
assessment Evaluation, guidance and assessment of supplier
Procurement practices quality capabilities
The products provided must pass the third-party
accredited inspection
Supplier environmental safety and health performance
assessment
Respond to issues of suppliers’ concerns via email
Intellectual property management and non-disclosure
agreement
Employee Labor and employment | Contact Person : VP, Chen, Ping-Ling 1. Labor-management meetings were held 4
Relations relations, salary and TEL : +886-35780080 times.

2. The Occupational Safety, Health and Fire
Prevention Management Committee held 4
meetings.

3. Internally announced 12 pieces or more
information on employee welfare, training,
and medical information to employees so as
to improve medical health.

Physicians provide 12 sessions of health
services, 1 session of Q&A lecture on health
issues, and 1 session of intraocular pressure
test for employees.

Note 2. Succession planning and operation for members of the Board of Directors and important management
(2) Director selection and succession planning and operation

The company has established a comprehensive director selection system, carefully considering the composition and diversity criteria of the Board of
Directors. The selection process of all directors is fair, open and just, in line with the provisions of the company's Articles of Incorporation, Director
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Election Guidelines and Corporate Governance Principles. The company selects directors who possess the knowledge, technology and literacy necessary
to perform their duties based on their professional background in the industry, fields of work and practical experience.

The succession planning of the board members of the company, in addition to conforming with the requirements stipulated by laws and regulations, shall
be based on the company's developmental direction as well as medium and long-term strategic goals, considering the professional knowledge, skills,
experience, gender and other diversified backgrounds and independence criteria required for the board members, based on which we seek suitable
candidates. In addition to possessing diversified professional knowledge and skills (such as law, accounting, industry, finance, marketing, or technology)
and industry experience, director succession candidates shall possess overall capabilities including operational judgment skills, accounting and financial
analysis skills, business management skills (including the operation and management of subsidiaries), crisis handling skills, industry knowledge,
international market outlook, leadership, decision-making skills, as well as the ability to be in line with the company's business axis, medium and long-
term steady growth and development strategy, and the ability to continuously improve corporate governance, risk management knowledge and skills so
as to give full play to the decision-making and supervisory functions of the Board of Directors.

The company conducts performance appraisals for directors every year, and also has performance target appraisals for senior management personnel, both
of which can be used as a reference for the selection of director successors in the future.

The disclosure of the background information, educational background, concurrent positions in other companies, and information on the operation of the
Board of Directors and functional committees of the Board of Directors of the company has been released on the company's annual report. Also, in
response to international emphasis on concerns and trends in issues such as corporate governance and corporate social responsibility development in recent
years, directors are encouraged to participate in continuing education and report continuing education certificates to the company. The company discloses
records of directors' participation in continuing education as well as information contained in the company's annual report on the Market Observation Post
System.

(2) Succession selection of important management levels
The selection and cultivation of important management successors are critical to the sustainable operation of an enterprise. The successor plan is to
undertake the corporate management and to keep pace with the times providing the manpower required for the sustainable operation of the enterprise.
When working on the succession plan for important management levels, TrueLight’s successors shall not only possess excellent work abilities, but also
have values consistent with those of the company, with their personality traits of honesty and integrity. At present, in terms of the company's talent
cultivation and training, the average age of the company's vice presidents and assistant managers is 51.4 years old, and 3 of them are female and 7 of
them are male, which is at the mature and stable stage in life. Successors (candidates) must have excellent executive power and ability to take action, and
their values and concepts as well as personality attributes need to align with the company’s expectations, including integrity, innovation, and winning
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customer satisfaction.

The company's vice president-level employees are important management levels, and there are currently four of them in total. Each of them has completed
the job description and job planning, appointed and trained the substitute for the duties. The company uses the existing performance appraisal system
to evaluate and review the company's future potential successor candidates to facilitate future development and progress. In addition to retaining talents,
the company also recruits outstanding talents externally, making use of internal and external talents collected to increase the breadth and depth of the

company's succession candidates.

3.4.5 Promotion of Sustainable Development-Implementation Status and Deviations from the Sustainable Development Best Practice Principles for
TWSE/TPEX Listed Companies and the Reasons :

ltem

Implementation status

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the

Yes | No Summary description REASONS
1. Has the Company established a v | The company has not yet established a dedicated (or non-dedicated) unit to | It will be discussed in
governance framework for promoting i ) ) )
sustainable development, and promote sustainable development. The company actively practices sustainable | the future.
established an exclusively (or development with integrity, pragmatism, excellence, and sharing to be in line
concurrently) dedicated unit to be in ith international devel t trends. Th h th ibility of ‘
charge of promoting sustainable with international development trends. Through the responsibility of corporate
development? Has the board of citizenship, we strive to enhance our contribution to the economy of country,
directors authorized senior - : ; : :
management to handle related matters improve the quality of life of employees and society, and promote sustainable
under the supervision of the board? development.
2.Does the company conduct risk v The risk assessment boundary is mainly based on the company. In addition, in | No major difference

assessments of environmental, social
and corporate governance (ESG) issues
related to the company's operations in
accordance with the materiality
principle, and formulate relevant risk
management policies or strategies?

order to strengthen the control and supervision of the operating risks of
subsidiaries, the Subsidiary Management Operational Guidelines were
formulated to establish the overall operating risk management mechanism of the
company and its subsidiaries.
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ltem

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the
Reasons

Topic Eva;ltlé?r;uon Risk management policies and measures
Environment | Environmental | The company has formulated the
impact and Environmental Management Manual, the
management | Risk and Opportunity Management

Procedures, and the Environmental Aspect
Identification and Management Procedures
to implement environmental risk
assessments related to the company's
operations, and to formulate corresponding
control strategies for dealing with risks and
opportunities so as to grasp the
environmental impact and safety and health
risks related to company activities and
services, to provide safe, healthy and
environmentally friendly working
conditions, and to reduce occupational
accidents and environmental impacts.

Social

Occupational
safety product
safety and
supply chain
management

1. Passed the ISO 45001 Occupational Safety
and Health Management System
Certification and the CNS
45001/TOSHMS Taiwan Occupational
Safety and Health Management System
Certification.

2. Continued to promote green
manufacturing, and the green supply chain
control of RoHS (EU) 2015/863, establish
a responsible supply chain so to comply
with RoHS, REACH, China RoHS and
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ltem

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the
Reasons

other directives, including requiring
suppliers to abide by the Responsible
Business Alliance Code of Conduct (RBA)
and Conflict-free minerals and other
directives.

Corporate
governance

Regulatory
compliance

1. Implement the internal control system,
continue to deepen the corporate
governance policy, review the company's
internal norms in accordance with the
amendments to laws and regulations,
ensure that employees abide by laws and
regulations, and reduce the risk of
violations.

2. Apply for a patent to protect the rights and
interests of the products developed by the
company.

Strengthen the
functions of
directors

1. Plan annual continuing education courses
for directors, and provide directors with
the necessary information for business
execution and regulatory compliance.

2. Take out director liability insurance for
directors to protect them from lawsuits or
claims.

3. Environmental Issues

(1) Has the Company set an environmental
management system designed to
industry characteristics?

The company is a professional supplier of optical communication parts and
components, and has established an 1ISO14001 environmental management
system and obtained certification. (Certification date 2005/7/14, validity period

No major difference
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ltem

Implementation status

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the

Yes | No Summary description REASONS
2022/7/11~2024/7/15)
(2) Does the Company endeavor to use v The company has prescribed a written environmental policy to implement affairs | No major difference
energy more efficiently and to use . X . . .
renewable materials with low in accordance with the spirit of environmental protection, and to educate
environmental impact? employees and inform suppliers thereof so that they understand the company's
philosophy of supporting green environmental protection and responding to the
sustainable operations of the global environment. The company also takes
practical actions to reduce paper consumption, adopts an electronic online
paperless sign-off system, encourages employees to print on both sides, reduces
the use of paper cups, sorts garbage, as well as recycles and reuse of resources.
(3) Has the Company evaluated the v The company has assessed the risks and opportunities in the 1SO14001 | No major difference
potential risks and opportunities ) . . . .
posed by climate Change for its environmental management SyStem, and continues to pay attention to Issues In
business now and in the future and order to take follow-up response measures.
adopted relevant measures to address
them?
(4) Did the company collect data for the v The company’s (excluding subsidiaries) greenhouse gas emissions, water | No major difference

past two years on greenhouse gas
emissions, volume of water
consumption, and the total weight of
waste, and establish policies for
greenhouse gas reduction, reduction of
water consumption, or management of
other wastes?

consumption, resource recovery rate, and total weight of waste:
1. Greenhouse gas emissions:  Unit: metric tons of CO2e

Year | Scopel | Scope? Sum
2022 488 7,478 7,966
2021 484 7,673 8,157
2020 488 7,579 8,067

In 2022, the total greenhouse gas emissions in Scope 1 and Scope 2 were 7,966
metric tons of CO2e, mainly from electricity emissions in Scope 2, accounting
for 93.87% of the total plant emissions; followed by manufacturing process
greenhouse gases in Scope 1, accounting for 6.13%.
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Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the
Reasons

In order to be in line with the international trend in reduction, we continue to
promote energy-saving plans and work hard toward the goal of total carbon
emission reduction. Electric power monitoring system: Through the intelligent
monitoring system, we analyze the power consumption status of each load to
formulate an energy-saving plan. It is estimated that the annual electricity
consumption will be reduced by 200,000 kwh.

Air-conditioning system: We adjust the ice water host system in accordance
with the load in the factory and the weather conditions, and it is estimated that
the annual electricity consumption will be reduced by 200,000 kwh.

The target is to reduce electricity consumption by about 1% every year, and it
is estimated that greenhouse gas emissions can be reduced by about 0.5-2%.

2. Water resources:

Year Total water_consumption Manufacturing Factory-wise
(metric tons) process recovery rate recovery rate
2022 65,909 57.5% 34.5%
2021 57,279 57.1% 34.2%
2020 55,194 56.5% 34.1%

In terms of water resources, the company recycles and reuse wastewater from
the pure water manufacturing process. In 2022, the recovery rate on the
manufacturing process was 57.5%, and it is expected to reduce the water
consumption by about 1% year by year, and strive towards the recovery rate of
the whole factory to reach 35%.

3. Waste management policy and targets: In order to promote industrial waste

reduction and reduce environmental impact and load, the target of “maintaining
the recycling rate of waste resources at 15% or more” is set.

The target for the recycling rate of waste resources has been met (calculation

method: resource recycling waste output/factory-wise general industrial waste
output)
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Implementation status

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the

Yes | No Summary description REASONS
Year Resource recovery rate
2022 64.64%
2021 44.86%
2020 44.1%
Waste output Unit: metric tons
Year | General industry | Hazardous industry Total
2022 13.88 66.13 80.01
2021 18.92 54.65 73.57
2020 20.70 66.46 87.16
4. Social Issues
(1) Has the company formulated relevant | The company has formulated the Work Rules for employees in accordance with | No major difference
management policies and procedures ) .
in accordance with relevant laws and the Labor Standards Act and related laws regulations, respects the principles and
regulations and international human spirit of international initiatives such as the United Nations Universal Declaration
rights conventions? of Human Rights, advocates and clearly discloses the elimination of any human
rights violations, and has formulated the Employee Code of Conduct, pays
attention to gender equality, right to work, bans the use of child labor and strictly
prohibits any illegal discrimination, etc. so as to protect the legitimate rights and
interests of employees and implement fair and non-discriminatory treatment
employment policies, and conducts online tests on the human rights policy for all
employees.
(2) Has the Company established and v The company has formulated the work rules, which cover the company's salary | No major difference

implemented reasonable employee
welfare measures (include
salary/compensation, leave, and other
benefits), and are business
performance or results appropriately
reflected in employee
salary/compensation?

assessment principles, bonus distribution rules, leave rules, pension payments,
occupational accident compensation, performance appraisal, as well as reward
and punishment rules. The Employee Welfare Committee was also established in
accordance with the regulations to handle employee welfare measures. The
company's remuneration policy is based on the principle of salary assessment.
The Articles of Incorporation also stipulate that if the company makes annual
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Implementation status

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the

Yes | No Summary description REASONS
profits, 4%—10% thereof shall be appropriated as employee remuneration. The
company's remuneration policy is based on the employee's educational
background and work experience, professional knowledge, contribution to the
company, to be linked to the company's operating performance and personal
performance evaluation items: work results demonstration, communication and
coordination, organizational skills, innovation and seeking improvement/quality
of proposals, continuous learning, moral integrity and other items. In addition,
for other benefits of the company and the pension system, please refer to pages
93-97 of the annual report.
(3) Does the Company provide employees | ./ The company's workplaces are all equipped with safety and health devices that | No major difference
with a safe and healthy working meet the standards, and the company properly implements safety and health laws
environment, and implement regular and regulations; and regularly conducts training on professional knowledge,
safety and health education for . . . .
employees? safety and health education, disaster prevention and protection of employge
health. We also carry out regular health checks for active employees in
accordance with the Labor Health Protection Regulations. We publish medical
information every month to improve medical health and other related knowledge
for employees.
(4) Has the Company established effective | ./ Please refer to pages 93-97 of the annual report. No major difference
career development training programs
for employees?
(5) Does the company comply with the v The company shall collect and understand laws and regulations as well as | No major difference

relevant laws and international
standards with regards to customer
health and safety, customer privacy,
and marketing and labeling of
products and services, and implement
consumer protection and grievance
policies?

international standards for products and services provided in order to comply
therewith, and summarize the matters to be paid attention to and make
announcements, so as to encourage the company's personnel to ensure
information transparency and security of products and services in the course of
research and develop, procurement, manufacture, provision or sale of the
products and services. The company has formulated the Customer Complaint
Handling Procedure to solve problems such as product abnormalities, and also
conducts a customer satisfaction survey every year. Please refer to pages 47-48
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ltem

Implementation status

Deviations from the
Sustainable Development
Best Practice Principles
for TWSE/TPEX Listed
Companies and the

reporting standards or guidelines when
preparing its sustainability report and
other reports disclosing non-financial
information? Does the company obtain

third party assurance or certification for

the reports above?

Yes | No Summary description REASONS
of the annual report. And by obtaining the opinions of customers, we expect to
achieve a win-win situation between the company and customers.

(6) Has the company formulated supplier | ./ In the Supplier Control Procedures, the company lists environmental protection, | No major difference
management policies requiring occupational safety and intellectual property as evaluation items. The company's
§3§5|I£ir§r§§r?r£§%£ﬁgﬁ (Zlgvant dealings with suppliers also follow the company's Purchase Order, Purchase and
environmental protection, Lee}se _Contract Safety, Health and Envi_ronmental Prqtecﬁon Requirements
occupational safety and health, or Guidelines, no hazardous substance requirements, no infringement of other
labor rights, and what is the status of people's trade secrets, trademark rights, patent rights, copyrights and other
their implementation? intellectual property rights, and other norms. The company has established a

long-term close cooperative relationship with its suppliers. On the basis of mutual
trust and mutual benefit, the rights and interests of both parties are protected. The
company also supports green environmental protection, fulfills corporate social
responsibilities and responds to the global environmentally sustainable
operations concept in the supply chain so as to jointly pursue win-win growth.
For the 2022 evaluation results, please refer to pages 47-48 of the annual report.
5. Does the company refer to international v | The company has not yet prepared a sustainability report. In the future, the

company will evaluate
and compile the
sustainability report in
accordance with laws
and regulations or in
accordance with
operational needs.

6. If the Company has adopted its own sustainable development best practice principles based on the Sustainable Development Best Practice Principles for
TWSE/TPEX Listed Companies, please describe any deviation from the principles in the Company’s operations.
The company has not yet formulated “Sustainable Development Best Practice Principles”.

7. Other important information to facilitate better understanding of the company’s promotion of sustainable development:
(1)The company respects and embraces multiculturalism, and provides equal job opportunities to job seekers and employees. Employee recruitment, salary,
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Deviations from the

I | tati tat Sustainable Development
mpieémentation status Best Practice Principles

Item for TWSE/TPEX Listed

Companies and the

Reasons

Yes | No Summary description

promotion and remuneration are based on their job category, educational background and work experience, professional knowledge and technology,
professional seniority and experience as well as personal performance, regardless of their race, religion, nationality, gender, or age.

Proportions of female employees in 2022

Index %
Female accounted for total employees (%) 55.94
Female accounted for all supervisors (%) 28.21
Female accounted for senior executives (%) 25.00

(2)In order to protect the natural environment for coexistence and common prosperity, the company fulfills its corporate social responsibilities, has formulated
environmental policies as well as safety and health management, implements them through the introduction of management systems, and continuously
improves environmental management performance, so as to achieve the goal of sustainable corporate operations.

(3)The company actively stays on top of service technology manufacturing processes and packaging materials that meet customer needs, such as: lead-free,
halogen-free, or in compliance with EU ROHSs directives on environmental protection as well as environmental protection regulations and decrees for the
prohibition from or restriction on hazardous substances.

(4)The company strictly implements the contents of the industrial waste disposal plan, has commissioned professional and legitimate suppliers to clean up waste,
and recycles resource waste in accordance with regulations.

(5)Encourage the use of environmentally friendly packaging materials, reduce waste, and strengthen resource recycling and reuse.

(6)Through education and training, we advocate the basic awareness of responsibility for employees to recognize environmental protection, resource recycling
and energy conservation.

(7)Comply with government laws and regulations on environmental protection, and fully assist government agencies in promoting environmental protection
affairs.

(8)Actively participate in a variety of activities organized by the Science Park Bureau and maintain a harmonious relationship with neighboring manufacturers.

(9)System certificate:

Quality management system: ISO 9001: 2015 (certification date 2001/9/19, validity period 2022/7/11-2024/7/21)

Environmental management system: 1SO 14001: 2015 (certification date 2005/7/14, validity period 2022/7/11-2024/7/15)

Occupational safety and health management system: ISO 45001: 2018 (certification date 2019/4/14, validity period 2021/4/20-2024/4/20)

Taiwan occupational safety and health management system: CNS45001 (certification date 2020/4/13, validity period 2021/4/20-2024/4/19)

Hazardous substance management system IECQ QC080000: 2017 (certification date 2013/8/28, validity period 2022/8/28—-2025/8/27)

Pop o
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TWSE/TPEX Listed Companies and the Reasons

3.4.6 Ethical Corporate Management — Implementation Status and Deviations from the Ethical Corporate Management Best Practice Principles for

Evaluation item

Implementation status

Deviations from the
Ethical Corporate
Management Best Practice

(3) Does the company clearly set out the operating

procedures, behavior guidelines, and punishment and
appeal system for violations in the unethical conduct

(3) The company has formulated the Ethical

Corporate Management Best Practice Principles
and the Procedures for Ethical Management and

Yes | No Summary description Principles for TWSE/TPEX
Listed Companies and the
Reasons
1. Establishment of ethical corporate management policies
and programs v (1) The company has formulated the Ethical No major difference
(1) Does the company have an ethical corporate Corporate Management Best Practice Principles
management policy approved by its Board of Directors, and the Procedures for Ethical Management and
and bylaws and publicly available documents Guidelines for Conduct to regulate the
addressing its corporate conduct and ethics policy and company's business execution, under which we
measures, and commitment regarding implementation shall act honestly and justly, and abide by
of such policy from the Board of Directors and the top government laws and regulations. The Board of
management team? Directors and management also promise to
actively implement the business philosophy of
ethical corporate management. No major difference
(2) Whether the company has established an assessment v (2) The company operates in accordance with the
mechanism for the risk of unethical conduct; regularly Ethical Corporate Management Best Practice
analyzes and evaluates, within a business context, the Principles and the Procedures for Ethical
business activities with a higher risk of unethical Management and Guidelines for Conduct, and
conduct; has formulated a program to prevent unethical has signed the Supplier Integrity Pledge with
conduct with a scope no less than the activities manufacturers/suppliers, which stipulates that if
prescribed in Article 7, paragraph 2 of the Ethical the manufacturer/suppliers are suspected of
Corporate Management Best Practice Principles for unethical conduct, the Company may withhold
TWSE/TPE Listed Companies? payment of all accounts payable. If it is verified
that the unethical conduct of the
manufacturer/supplier is true, TrueLight may
. immediately terminate the procurement contract. |No m ajor difference
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Implementation status Deviations from the
Ethical Corporate

Management Best Practice

Evaluation item Yes | No Summary description Principles for TWSE/TPEX
Listed Companies and the
Reasons
prevention program, implement it, and regularly review Guidelines for Conduct, which specifically
and revise the plan? prescribes the matters to be paid attention to

when performing business, and have been
announced on the company website.

2. Ethical Management Practice

(1) Does the company assess the ethics records of those it | v/ (1) The same as the description in Item 1 (2) above.  (No major difference

has business relationships with and include ethical

conduct related clauses in the _business _contracts? ' _ _ _ No major difference
(2) Has the company set up a dedicated unit to promote v (2) The company's dedicated unit for promoting

ethical corporate management under the board of cthical corporate management is the President’s

directors, and does it regularly (at least once a year) Office, which acts as a consultation contact point

report to the board of directors on its ethical corporate on ethical corporate management. The

management policy and program to prevent unethical company's implementation status of ethical

conduct and monitor their implementation? corporate management was reported to the Board

of Directors on March 8, 2023. No offering or
acceptance of any form of improper benefits was
found, nor was there any report of unethical
conduct or misconduct by internal or external
personnel.

Implementation status of the ethical corporate
management policy in 2022:

Regulatory compliance advocacy: Every year,
high-level management conveys the importance
of integrity to all employees, and the human
resources unit conducts educational advocacy on
ethical corporate management to all employees,
including continuous advocacy to employees
through the company's internal webpages,
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Evaluation item

Implementation status

Deviations from the

Yes

No

Summary description

Ethical Corporate
Management Best Practice
Principles for TWSE/TPEX
Listed Companies and the
Reasons

(3) Has the company established policies to prevent conflict
of interests, provided appropriate communication and
complaint channels, and properly implemented such

policies?

(4) Does the company have effective accounting and

internal control systems in place to enforce ethical
corporate management? Does the internal audit unit

follow the results of unethical conduct risk assessments

and devise audit plans to audit compliance with the
systems to prevent unethical conduct or hire outside
accountants to perform the audits?

(5) Does the company provide internal and external ethical
corporate management training programs on a regular

basis?

internal emails, and by other means on related
issues and making the available for employees to
refer to on a constant basis, so as to strengthen
employees' awareness of professional ethics and
regulatory compliance.

(3) Handled in accordance with Article 11 of the

company's Procedures for Ethical Management
and Guidelines for Conduct.

(4) The company has established a complete

accounting system and internal control system.
The internal audit conducts in accordance with
the internal audit plan and internal audit
implementation rules. If any major abnormalities
are found, the internal audit will immediately
report it to the chairman as well as the Board of
Directors.

(5) The company adheres to the principles and

obligations of ethical corporate management,

and follows the Ethical Corporate Management
Best Practice Principles for TWSE/TPEX Listed
Companies.

In 2022, the internal and external education and
training related to ethical corporate management
issues (including courses related to regulatory
compliance with ethical corporate management,
corporate governance, accounting system, and
internal control):

No major difference

No major difference

No major difference
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Evaluation item

Implementation status

Yes

No

Summary description

Deviations from the
Ethical Corporate
Management Best Practice
Principles for TWSE/TPEX
Listed Companies and the
Reasons

A.Training for directors, managers and internal

audit supervisors: a total of 9 person-times,
totaling 92 hours.

B.In 2022, the education and training courses for

all new recruits included the educational
advocacy on Ethical Corporate Management
Laws and Regulations, and the Code of Ethical
Corporate Management was advocated to all
employees. There was also an online test for 1
hour. In 2022, there was a total of 320 person-
times, with a completion rate of 100%, totaling
320 hours. In addition, the internal education
and training in-person courses included 2 in-
person sessions each of “Advocacy on the
Code of Integrity”, “Personal Data Protection”,
“Preventing Insider Trading”, “Understanding
Intellectual  Property Rights and the
Importance of Confidentiality Obligations”
and “Trademark and Copyright Seminar”, for a
total of 18 person-times and a total of 18 hours.
It is expected that through in-person courses,
advocacy and online tests, the concept of
ethical corporate management can be conveyed
to all employees.

3. Implementation of Complaint Procedures

(1) Has the company established specific whistle-blowing
and reward procedures, set up conveniently accessible
whistle-blowing channels, and appointed appropriate

(1) In accordance with the company's Procedures for
Ethical Management and Guidelines for
Conduct, the company encourages internal and

No major difference

~62~




Evaluation item

Implementation status

Yes

No

Summary description

Deviations from the
Ethical Corporate
Management Best Practice
Principles for TWSE/TPEX
Listed Companies and the
Reasons

personnel specifically responsible for handling
complaints received from whistle-blowers?

(2) Has the company established standard operation

procedures for investigating the complaints received,
follow-up measures taken after investigation, and
mechanisms ensuring such complaints are handled in a

confidential manner?

(3) Has the company adopted proper measures to protect
whistle-blowers from retaliation for filing complaints?

external personnel to report unethical conduct or
misconduct, and has established a dedicated unit
to handle reported cases so as to fully
protect/keep confidential whistleblowers’
identities. Bonuses will be given where
appropriate in accordance with the severity of
the violation. Internal staff who make false
reporting or malicious accusations shall be
subject to disciplinary action. If the violation is
severe, the violators involved shall be removed
from office or dismissed in accordance with the
company's personnel rules. The company has
established an independent reporting e-mail:
GMO@truelight.com.tw

Reporting dedicated hotline 03-5780080#5208
Reporting delivery address: No. 21, Prosperity
Road 1, Hsinchu City, Hsinchu Science Park,
30078

The above reporting information is for internal
and external use of the company.

(2) Handled in accordance with Article 21 of the

company's Procedures for Ethical Management
and Guidelines for Conduct.

(3) The company’s personnel handling the reported

case shall make a written statement to keep the
identity of the reporter and the and reported

No major difference

No major difference
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Implementation status

Evaluation item
Yes

No

Summary description

Deviations from the
Ethical Corporate
Management Best Practice
Principles for TWSE/TPEX
Listed Companies and the
Reasons

content confidential, and the company
undertakes to protect the reporter from being
improperly dealt with due to the reporting.

4.Strengthening Information Disclosure Does the company
disclose its ethical corporate management policies and the| v
results of their implementation on its website and the
Market Observation Post System (MOPS)?

The company has fully disclosed related information
on the company website and Market Observation Post
System for investors' reference.

No major difference

5.If the company has adopted its own ethical corporate management best practice principles based on the Ethical Corporate Management Best Practice
Principles for TWSE/TPEX Listed Companies, please describe any deviations between the principles and their implementation: No major difference

6.0Other important information to facilitate a better understanding of the status of operation of the company’s ethical corporate management policies (e.g.,
the company’s reviewing and amending of its ethical corporate management best practice principles). The company upholds the integrity of business
dealings with suppliers, and also promotes the company's determination to operate with integrity to suppliers.
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3.4.7. If the company has adopted corporate governance best-practice principles or related bylaws,

disclose how these are to be searched. :

The company has formulated “Regulations Governing the Acquisition and Disposal of Assets”,
“Operating Procedures of Endorsement / Guarantees”, “Procedure for Lending Funds to Other
Parties and or Guarantee”, “Rules and Procedures of Board Meetings”, “Rules of Procedure for
Shareholders Meeting”, “Corporate Governance Best Practice Principles”, “Guidelines for the
Adoption of Codes of Ethical Conduct of directors /supervisors”, “Procedures for Ethical
Management and Guidelines for Conduct”, “Ethical Corporate Management Best Practice
Principles”, “Rules Governing the Scope of Powers of Independent Directors”, “Directions for
the Implementation of Continuing Education for Directors and Supervisors”, “Procedures for
Handling Material Inside Information”, “Procedures for the Prevention of Insider Trading”.
The disclosure of important company information is handled in accordance with the "Securities
and Exchange Act" and "Taipei Exchange Procedures for Verification and Disclosure of
Material Information of Companies with TPEXx Listed Securities" The company adheres to
three principles in the disclosure of information: (1) accurate, complete and timely (2)
information disclosure that should be based on evidence (3) fair disclosure to ensure the rights
and interests of the company and all stakeholders.

3.4.8 Other significant information that will provide a better understanding of the state of the

company's implementation of corporate governance may also be disclosed. :
3.4.8.1 Continuing education/training of directors in 2022

Date Title Name Duration | Host by Training Title
Chairman  |Liu, 3 hrs oTC/ ing C id
and CEO Shena-Hsien TC/ Emerging Company Insider
2022/8/25 4 TPEX Equity Promotion Meeting
Director and |Liu, 3 hrs
President  |Han-Xing 3 hrs
Chairman  |Liu,
2022/10/25 and CEO  |Sheng-Hisien 3 hrs TABE Corporate Governance Lecture
2022/11/17 Tsen-Shau 3 hrs Corporate Governance Forum
Practical Cases of Breach of Trust
. 3 hrs and Analysis of Legal
2022/5/13 chien, ARDF [Responsibilities
3 hrs Analysis of the latest annual IFRS
Independent Q&A
Director Legal Responsibilities for Corporate
2022/3/15 3 hrs Fraud and the Court's Knowledge of
;I'S_ang,K _ Handling Criminal Cases
uine-Kai -
2030/2050 Green Industrial
2022/7/5 3 hrs TCGA Revolution
Lai 3 hrs CFC Individual Controlled Foreign
i, .
2022/8/10 Jiun-Hao Enterprise
3 hrs Tax Law Update

3.4.8.2 The company purchased liability insurance for directors and managers as follows, and
submitted a report to BOD on November 09, 2022:

Insurance Period

Object Insurance Company |Insured amount (Note)

Fubon Insurance Co.,

Directors and Managers Ltd.

USD3,000,000 | 2022.11.10~2023.11.10

Note: Previous period: 2021.11.10~2022.11.10
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3.4.8.3 Training status of managers and internal auditors in 2022:

Date Title / Name Duration | Host by Training Title
Finance Supervisor / The Latest Policy
Accounting Supervisor- 6 hrs Development and Internal
Chen, Ping-Ling Control Management
2022/11/30 | The agent of Practices Related to "ESG
Accc_)untlng/F_lnance/InternaI 5h Sustainability” and "Self-
Audit Supervisor- Chang, s Compilation of Financial
Ching-Fang ARDF "
Reports
2022/11/7 6 hrs Analysis of Common
Finance Supervisor / Deficiencies of Internal
Accounting Supervisor- Control Management in
2022/12/21 | chen, Ping-Ling 6 hrs Enterprises and Practical
Cases
Risk-Oriented Internal
2022/9/22 6 hrs Audit Methods and
. . Practices
Internal Audit Supervisor- IAA Analysis of Laws and
Liao, Shiou-Ping Regulations of BOD and
2022/11/24 6 hrs Functional Committees

(Audit, Remuneration) and

the Audit Focusing
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3.4.9 The section on the state of implementation of the company's internal control system shall
furnish the following :

3.4.9.1 Statement on Internal Control. :

TrueLight Corporation

Internal Control System Statement
Date: Mar. 08, 2023

TL states the following with regard to its internal control system during fiscal year 2022, based on the
findings of a self-evaluation:

1. TL is fully aware that establishing, operating, and maintaining an internal control system are
the responsibility of its Board of Directors and management. TL has eslablished such a
system aimed at providing reasonable assurance of the achievernent of objectives in the
effectiveness and efficiency of operations (including profits, performance, and safeqguard of
asset security), reliability of financial reporting, and compliance with applicable laws and
regulations.

2. An interal control system has inherent limitations. No matter how perfeclly designed, an effective
internal control system can provide only reasonable assurance of accomplishing the three goals
mentioned above. Furthermore, the effectiveness of an internal control system may change along with
changes in environment or circumstances. The internal control system of TL contains self-monitoring
mechanisms, however, and TL takes corrective actions as soon as a deficiency is identified.

3. TL judges the design and operating effectiveness of its internal control system based on the
criteria provided in the Regulations Governing the Establishment of Internal Control Systems
by Public Companies (hereinbelow, the "Regulations”). The internal control system judgment
criteria adopted by the Regulations divide internal control into five elements based on the
process of management control.

I. control environment
Il. risk assessment
I1l. control activities
IV.information and communications
V. monitoring.
Each element further contains several items. Please refer to the Regulations for details.

4. TL has evaluated the design and operating effectiveness of its internal control system
according to the aforesaid criteria.

5. Based on the findings of the evaluation mentioned in the preceding paragraph, TL believes
that as of Dec. 31th, 2022 its internal control system (including its supervision and
management of subsidiaries), encompassing internal controls for <nowledge of the degree
of achievement of operatioral effectiveness and efficiency objectives, reliability of financial
reporting, and compliance with applicable laws and regulations, is effectively designed and
operating, and reasonably assures the achievement of the above-stated objectives.

6. This Statement will become a major part of the content of TL's Annual Report and Prospectus,
and will be made public. Any falsehood, concealment, or other illegality in the content made
public will entail legal liability under Articles 20, 32, 171, and 174 of the Securities and
Exchange Act.

7. This Statement has been passed by the Board of Directors Meeting of TL held on Mar. 08,
2023, where 0 of the 6 attending directors expressed dissenting opinions, and the remainder
all affirmed the content of tris Statement.

TrueLight Corporation

Sam Liu, Chairman

Hanxing Liu, President /47(4«
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3.4.9.2 Where a CPA has been hired to carry out a special audit of the internal control system,

furnish the CPA audit report. : None.

3.4.10 If there has been any legal penalty against the company or its internal personnel, or any
disciplinary penalty by the company against its internal personnel for violation of the internal
control system, during the most recent fiscal year or during the current fiscal year up to the
publication date of the annual report, where the result of such penalty could have a material
effect on shareholder equity or securities prices, the annual report shall disclose the penalty,
the main shortcomings, and condition of improvement : None.

3.4.11 Material resolutions of a shareholders meeting or a board of directors meeting during the
most recent fiscal year or during the current fiscal year up to the date of publication of the

annual report.:

3.4.11.1 Shareholder Meeting Major Resolution and Execution:

3.4.

Date

Proposal

Resolution

2022/5/22

1. Acknowledgement of 2021 business

report and financial statements

Passed as proposed via Board of
Directors vote

2. Acknowledgement of 2021 loss
provision

Passed as proposed via Board of
Directors vote not to distribute
dividends.

3. Amendments to some provisions of the
company's Procedures for Acquisition

or Disposal of Assets

Passed as proposed via Board of
Directors vote and announced on
the company website and Market
Observation Post System

4. Lifting of non-compete restrictions for

directors

Passed as proposed via Board of
Directors vote and announced on
the company website and Market
Observation Post System

11.2 Board Meeting Major Resolutions:

Date

Important Resolutions

2022/3/9

w N

remuneration for managers

~

remuneration for directors

ol

public accountants in 2022

©

\l

institutions

©

shareholders meeting

1. Approved the company's 2021 financial report and business report

. Approved the company's 2021 loss provision

. Approved the review on the policy, system, criterion and structure of the
company's annual and long-term performance goals as well as salary and

. Approved the review on the policy, system, criterion and structure of the
company's annual and long-term performance goals as well as salary and

. Approved the independence of certified public accountants for the company's
financial report as well as the appointment and remuneration of certified

Approved the company's 2021 internal control system effectiveness
assessment and the issuance of an internal control statement
. Approved the review on the credit line extended by the company's financial

. Approved the company's 2022 business plan

. Approved the proposed amendments to some provisions of the company's
Regulations Governing the Acquisition and Disposal of Assets

10. Approved the related matters on the convening of the 2022 regular

2022/5/10

1. Approved the company's proposed endorsement and guarantee to the

subsidiary Zhuhai FTZ ProRay Optoelectronics Technology Co., Ltd.
2. Approved the proposed review of the intended application made by the

~68~




Date

Important Resolutions

subsidiary YLTLink Technology Corporation for a line of credit to FCB
Leasing Co., Ltd.

3. Approved the financial report for the first quarter of 2022

4. Approved the lifting of the non-compete restrictions for the directors of the
company

2022/8/3

1. Approved the financial report for the second quarter of 2022

2. Approved the review on the credit line extended by the company's financial
institutions

3. Approved the intended application for conversion of the special shares in
YLTLink Technology Corporation held by the company into ordinary
shares

2022/11/9

1. Approved the Company's director remuneration

2. Approved the company's 2023 manager salary and remuneration planning

3. Approved the company's 2023 director and employee remuneration estimated
percentages

4. Approved the financial report for the third quarter of 2022

5. Approved the discussion on the 2023 work plan of the company's
Remuneration Committee

6. Approved the amendments to the company's Internal Control System, Internal
Audit Operation Implementation Rules, Procedures for Handling Material
Inside Information, Standard Operating Procedures for Handling Director
Requests and the Board of Directors Performance Evaluation Guidelines

7. Approval of the company's 2023 audit plan proposed to be submitted for
approval

8. Approved the appointment of the company's chief corporate governance
officer

2023/3/8

1. Approved the lifting of the non-compete restrictions for the directors of the
company
2. Approved the proposed review of the intended application made by the
subsidiary YLTLink Technology Corporation for a line of credit to
Chailease Holding, Hsinchu Branch
. Approval of the company's 2022 financial report and business report
. Approval of the company's 2022 loss provision
. Approved the policy, system, criterion and structure of the company's annual
and long-term performance goals as well as salary and remuneration for
directors and managers
6. Approved the independence of certified public accountants for the
company's financial reports as well as the appointment and remuneration of
certified public accountants in 2023
7. Approved the company's 2022 internal control system effectiveness
assessment and the issuance of the internal control statement
8. Approved the review on the credit line extended by the company's financial
institutions
9. Approved the company's 2023 business plan
10. Approved the amendments to the company's Articles of Incorporation and
Rules of Procedures for Shareholders Meetings
11. Approved matters related to the convening of the 2023 regular shareholders
meeting

OB~ w

3.4.12 Where, during the most recent fiscal year or during the current fiscal year up to the date of
publication of the annual report, a director or supervisor has expressed a dissenting opinion
with respect to a material resolution passed by the board of directors, and said dissenting
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opinion has been recorded or prepared as a written declaration, disclose the principal content
thereof : None.
3.4.13 A summary of resignations and dismissals, during the most recent fiscal year or during the

current fiscal year up to the date of publication of the annual report, of the company's

chairperson, general manager, chief accounting officer, chief financial officer, chief internal
auditor, chief corporate governance officer, and chief research and development officer :

None.

3.5 Information on CPA (External Auditor) Professional Fees

Unit: NT$ thousands

Name of accounting Names of Period covered by the | Audit | Non-audit
firm CPAs CPA audit fees | fees (Note) Total | Remarks
PricewaterhouseCoopers, |Cheng,Ya-Huei
Taiwan Chiang, Tsai-Yen 2022/1/1-2022/12/31 | 2,135 1,155 3,290 -

Note: NT$585,000 for tax attestation, NT$250,000 for legal consultation, NT$290,000 for
transfer pricing report, and NT$30,000 for others.

3.2.1 When the company changes its accounting firm and the audit fees paid for the fiscal year in
which such change took place are lower than those for the previous fiscal year, the amounts of
the audit fees before and after the change and the reasons shall be disclosed. : None.

3.5.2 When the audit fees paid for the current fiscal year are lower than those for the previous fiscal
year by 10 percent or more, the reduction in the amount of audit fees, reduction percentage,
and reason(s) therefor shall be disclosed : None.

3.6 Information on replacement of certified public accountant: If the company has replaced its certified

public accountant within the last 2 fiscal years or any subsequent interim period, it shall disclose the

following information :

3.6.1 Information regarding the former CPAs

Date of replacement

Approved by BOD on March 24, 2021

Reason for replacement and
explanation

The internal rotation policy of the accounting firm, under
which the original accountants Lin, Yu Kuan and Jiang,
Tsai Yan were replaced by Cheng, Ya Hui and Jiang,

Tsai Yan.

Describe whether the Company
terminated or the CPAs
terminated or did not accept the
engagement

_ Parties
Circumstanc

CPAs

The Company

Terminated the
engagement

No longer accepted
(discontinued) the
engagement

N.A. for the internal rotation

If the CPAs issued an audit report
expressing any opinion other than
an unqualified opinion during the
2 most recent years, specify the
opinion and the reasons

None

Disagreement with the Company?

Accounting principles or practices

Yes

Disclosure of financial reports

Audit scope or steps

Other

No v

Specify details
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Other disclosures (Any matters
required to be disclosed under None
sub-items d to g of Article

10.6.A)
3.6.2 Information Regarding the Successor CPAs
Name of accounting firm PricewaterhouseCoopers, Taiwan
Names of CPAs Cheng, Ya-Huei

Chiang Tsai-yen
Date of engagement ?&2%/(39/12’42%;)2;)1r0ved by BOD. Changed
Subjects discussed and results of any
consultation with the CPAs prior to the
engagement, regarding the accounting
treatment of or application of
accounting principles to any specified |None
transaction, or the type of audit
opinion that might be issued on the
company's financial report
Successor CPAs’ written opinion
regarding the matters of disagreement
between the Company and the former
CPAs
3.6.3 The reply letter from the former CPA regarding the Company’s disclosures regarding the
matters under Article 10.6.A and 10.6.B(c) of the Regulations : None.

None

3.7 Where the company's chairperson, general manager, or any managerial officer in charge of finance or
accounting matters has in the most recent year held a position at the accounting firm of its certified
public accountant or at an affiliated enterprise of such accounting firm, the name and position of the
person, and the period during which the position was held, shall be disclosed. The term "affiliated
enterprise of a certified public accountant's accounting firm™ means one in which the certified public
accountants at the accounting firm of the attesting certified public accountant hold more than 50
percent of the shares, or of which such accountants hold more than half of the directorships, or a
company or institution listed as an affiliated enterprise in the external publications or printed
materials of the accounting firm of the certified public accountant. : None.

3.8 Any transfer of equity interests and/or pledge of or change in equity interests (during the most recent
fiscal year or during the current fiscal year up to the date of publication of the annual report) by a
director, supervisor, managerial officer, or shareholder with a stake of more than 10 percent during
the most recent fiscal year or during the current fiscal year up to the date of publication of the annual
report.

3.8.1 Changes in Shareholding of Directors, Supervisors, Managerial Officers, and Major
Shareholders

Unit: : Share
Current fiscal year as of
2022 2023/3/30
. . |Pledged . |Pledged
Job title Name _Shareholdlng shareholding _Shareholdmg shareholding
increase (or |; increase (or |
increase (or increase (or
decrease) decrease)
decrease) decrease)
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Chairman and

Chief Executive |Liu, Sheng Hsien (46,000) 0 (50,000) 0

Officer

Director and . .

President Liu, Han Xing 0 0 0 0

Director Chen Cheng Kang 0 0 0 0
(Note)

In_dependent Juine-Kai Tsang 0 0 0 0

Director

Independent ) i Jiun Hao 0 0 0 0

Director

Independent | opien vi Sen 0 0 0 0

Director

In_dependent Yang, Tsen Shau 0 0 0 0

Director

VP/ Finance

Supervisor/ . .

Accounting Chen, Ping-Ling 0 0 0 0

Supervisor

VP Fu, Hsueh-Hsing (10,000) 0 0 0

Executive VP Wu, Cheng-Zu 0 0 0 0

VP Chen, Chih-Cheng | (17,000) 0 0 0

Senior Director  |Ou, Chun-Miao 0 0 0 0

Senior Director  |Wu, Jun-Han 0 0 0 0

Director Chang, Ching- 0 0 0 0
Fang

Director Wu, Tsan-Hung 0 0 (10,000) 0

Director Tai, Chuan-Chia 0 0 0 0

Director Huang, Chia-Ming 0 0 0 0

Note: Resigned on February 8, 2022, and his relevant information was disclosed until the

resignation date.

3.8.2 Where the counterparty in any such transfer or pledge of equity interests is a related party,
disclose the counterparty's name, its relationship between that party and the company as well
as the company's directors, supervisors, managerial officers, and ten-percent shareholders, and
the number of shares transferred or pledged : None.
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3.9 Relationship information, if among the company's 10 largest shareholders any one is a related party or
a relative within the second degree of kinship of another :

Relationships Among the Top 10 Shareholders

March 26, 2023

Specify the name
of the entity or
person and their
relationship to any

- Total of the other top 10
Shareholdi Shareholdéng'of shareholding by | shareholders with R K
areholding spr)](_)ltésean minor nominee which the person is [REMark
Name chiidren arrangements | @ related party or
has a relationship
of spouse or
relative within the
2nd degree
Name of .
% % % . Relations
Shares (Notel) Shares (Notel) Shares (Notel) entity or hip
individual
Liu, 0 0 Chou,
Sheng- Hsien 2,138,753 | 2.80% | 1,623,000 2.12% 0 0 Lu-Lu Spouse
Liu,
Chou, Lu-Lu 1,623,000 | 2.12% | 2,138,753| 2.80% |203,000| 0.27% | Sheng-  |Spouse
Hsien
;'J‘f_”?l’mg 1,025,000 | 1.34% | 0 0 0 0 | None |None
ﬁ}*\‘/%g%%’ém 855,300 | 1.12% | 0 0 0 0 None | None
Limited
Principal:
CHAO, YING
CHENG 0 0% Note2 Note2 | Note2 | Note2 None None
gﬂﬁ?ﬁkuei 598,000 | 0.78% | O 0 0 0 | None |None
Chase Custody
JP Morgan
pourities 584,030 | 0.76% | O 0 0 0 | Nome | None
Investment
Account
\H(ﬁ,ng-Chen 573,000 | 0.75% | 0 0 0 | o | Nome | None
Cheng Shin 561,906 | 0.73% 0 0 0 0 None | None
Rubber Ind.,
Co., Ltd.
Principal: Chen,
Jung Hua 0 0% | Note2 | Note2 | Note2 | Note2 | None | None
Lu, Wei-Hsu 500,000 | 0.65% 0 0 0 0 None None
Chung, 0
Shu-Hui 481,000 | 0.63% 0 0 0 0 None None

Notel. The actual number of shares issued was 76,474,692.
Note2. Due to non-insider access to the relevant information.
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3.10The total number of shares and total equity stake held in any single enterprise by the company, its
directors and supervisors, managerial officers, and any companies controlled either directly or
indirectly by the company :

Total Ownership of Shares in Investee Enterprises
Date:2023/3/30  Unit: Share; %

Investment by the
Directors, Supervisors,
Investment by the Managerial Officers and .
Investee enterprise Company Directly or Indirectly Total investment
(Note) Controlled Entities of the
Company
Shareholdin Shareholding Shareholdin

Shares g ratio Shares ratio Shares g ratio
JrueLight (BV-1) 113,000,000 | 100% 0 0 13,000,000 |  100%
ProRay Limited 12,500,000 100% 0 0 12,500,000 100%
Zhunal FTZProRay| g 100% 0 0 0 100%
Optomedia
Technology Inc. 2,435,913 30% 0 0 2,435,913 30%
YLTLink
Technology 7,398,456 41% 0 0 7,398,456 41%
Corporation

Note: This refers to investee enterprises in which the Company makes long-term investment
calculated according to the equity method.
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4. Capital Overview
4.1 Capital and Shares:
4.1.1 Sources of Capital :

Sources of Capital

Date:2023/3/30

Unit: NT$ thousands/ Shares in thousands

Authorized capital Paid-in capital Remarks
Year / Month |!3SUed S f Qgpltat!
ear / Mon ; ources of | paidin by
price | Shares | Amount | Shares | Amount capital ssets other Other
than cash
Issued
486,000 new
2020/10(Note) 120,000{ 1,200,000 76,475 764,747 share_:s with None
restricted
employee
rights
Note: It was approved by the Hsinchu Science Park Bureau of the Ministry of Science and
Technology with the approval letter No.: Chu-Shan-Tzu-1090028845 on October 15, 2020.
Date:2023/3/30 unit : shares
Authorized Capital
Type of stock Outstanding shares Unissued shares Total Remarks
Registered Common Stock 76,474,692 43,525,308 120,000,000 Listed on OTC

Information Relating to the Shelf Registration System : None.

4.1.2 Shareholder Composition :

Date:2023/3/26 unit : shares

Shareholder com- Foreign
o . . Other s
position|Government| Financial . institutions
. T legal |Individuals . Total
agencies | institutions entities and foreign

Quantity individuals
No. of shareholders 0 0 182 29,960 39 30,181
No. of shares held 0 0 2,047,156|72,108,879| 2,318,657 |76,474,692
Shareholding ratio 0.00% 0.00% 2.68% 94.29% 3.03% 100.00%

4.1.3 Distribution of Shareholding :

Date:2023/3/26 unit : shares

Range of no. of shares held [ No. of shareholders | Shareholding (shares) | Shareholding (%)
1~999 19,019 1,110,640 1.45
1,000~5,000 8,730 18,261,111 23.88
5,001~10,000 1,258 10,067,616 13.16
10,001~15,000 417 5,414,082 7.08
15,001~20,000 236 4,363,518 5.71
20,001~30,000 212 5,376,063 7.03
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Range of no. of shares held | No. of shareholders | Shareholding (shares) | Shareholding (%)
30,001~40,000 94 3,347,943 4.38
40,001~50,000 46 2,121,360 2.77
50,001~100,000 107 7,656,205 10.01
100,001~200,000 37 5,593,076 7.31
200,001~400,000 12 2,921,000 3.82
400,001~600,000 9 4,600,025 6.02
600,001~800,000 0 0
800,001~1,000,000 1 855,300 1.12
Add additional ranges above
1,000,001 if necessary, based on 3 4,786,753 6.26
actual circumstances

Total 30,181 76,474,692 100

Note: Issuance of Preferred Shares : None.

4.1.4 Major Shareholders (Shareholdings more than 5% or the Top 10 Shareholders)

2023/3/26; Unit: Shares

Names of major shareholders ohares i Shareholding (shares) Share?NoLOtILr)lg °o
Liu, Sheng- Hsien 2,138,753 2.80%
Chou, Lu-Lu 1,623,000 2.12%
Hung, Jui- Jung 1,025,000 1.34%
Cheng yi Investment Limited 855,300 1.12%
Chang, Chun-Kuei 598,000 0.78%
ﬁ]r\]/aeiet n(q::r?tt?&jé/cf)zr:\t/lorgan Securities Limited 584.039 0.76%
Yu, Hung-Chen 573,000 0.75%
Cheng Shin Rubber Ind., Co., Ltd. 561,906 0.73%
Lu, Wei-Hsu 500,000 0.65%
Chung, Shu-Hui 481,000 0.63%

Note: Outstanding shares76,474,692
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4.1.5 Provide share prices for the past 2 fiscal years, together with the company's net worth per
share, earnings per share, dividends per share, and related information.

Market Price, Net Worth, Earnings, and Dividends per Share
Unit: NT$/ thousand share

Year As of March
Item 2021 2022 30,2023(Note8)
Market price | Highest 45.6 30.6 26.35
per share |Lowest 23.9 18.15 20.75
(Note 1) |Average 33.4 25.91 23.68
Net worth |Before distribution 10.30 10.06 -
F()eNfoizazr;? After distribution 10.30 (Note9) -
Earnings |Weighted average shares 76,112 76,475 76,475
per share |Before Adjustment (1.74) (0.34) -
(Note 3) | After Adjustment (1.74) (Note9) -
Adjustment 0 (Note9) -
From Retained 0 i i
Dividends Sr_\a_re Earnings -
per share Dividend |From Capital 0 i i
Surplus
Cumulative Unpaid 0 i i
Dividends (Note 4)
Price/Earnings Ratio (19.2) (76.21) i
Return on (N.ote5) —
investment Prlc_e/Cash Dividends ) i )
analysis Ratio (I_\IqteG) -
Cash Dividend Yield
(Note7) ) i ]
Note 1: List the highest and lowest market price of common shares in each fiscal year and calculate the average market

Note 2:

Note 3:
Note 4:
Note 5:
Note 6:

Note 7:
Note 8:

Note 9:

price by weighing transacted prices against transacted volumes in each respective fiscal year.

Calculate the net worth per share based on the number of outstanding shares at year-end. Calculate the amount
of distribution based on the amount resolved by the board of directors or resolved in the next year's
shareholders meeting.

If retrospective adjustments are required because of issuance of stock dividends, the earnings per share should
be disclosed in the amounts before and after the retrospective adjustments.

If equity securities are issued with terms that allow undistributed dividends to be accrued and accumulated
until the year the Company makes profit, the amount of cumulative undistributed dividends up until the current
year should be disclosed separately.

Price/earnings ratio = average closing price per share for the year / earnings per share.

Price / dividend ratio = average closing price per share for the year / cash dividends per share.

Cash dividend yield = cash dividend per share / average closing price per share for the year.

Net worth per share and earnings per share are based on audited (auditor-reviewed) data as at the latest quarter
before the publication date of the annual report. For all other fields, calculations are based on the data for the
current year as of the date of publication of the annual report.

The resolution made by the Board of Directors in 2022 not to distribute the dividends, which has not yet passed
by the shareholders meeting.

4.1.6 Company's dividend policy and implementation thereof
4.1.6.1 Dividend policy: The company's Articles of Incorporation stipulate that if the company

has a surplus in its annual final accounts, it shall pay taxes in accordance with the law,
and after making up for the accumulated losses, another 10% thereof shall be set aside
as the statutory surplus reserve. However, when the statutory surplus reserve has
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reached the paid-in capital of the company, it may not be set aside, and the special
surplus reserve shall be set aside or reversed from the rest to in accordance with laws
and regulations; If there is still any surplus, together with the accumulated undistributed
surplus, the Board of Directors shall draw up a surplus distribution proposal and submit
it to the shareholders meeting for a resolution.
The company's dividend policy adopts the principle of stability and balance, considering
the company's environment and growth stage and in response to future capital needs
and long-term financial planning, so as to meet shareholders' needs for cash inflows.
The company allocates no less than 5% of the distributable surplus every year to
distribute dividends to shareholders. However, when the accumulated distributable
surplus is less than 10% of the paid-in share capital, it may decide not to distribute
dividends; when distributing dividends to shareholders, they may be paid in cash or
stock, among which the cash dividend shall not be less than 10% of the total amount of
the dividends and bonuses to shareholders.

4.1.6.2 Distribution status of dividends proposed at this shareholders meeting: The company
has no distributable surplus in 2022. It has been approved by the company's Board of
Directors on 2023/3/8 that no dividends will be distributed, and it has been submitted
to the regular shareholders meeting for approval.

4.1.6.3 If a material change in dividend policy is expected : None.

4.1.7 Effect upon business performance and earnings per share of any stock dividend distribution
proposed or adopted at the most recent shareholders' meeting : None.
4.1.8 Profit-sharing compensation of employees, directors :

4.1.8.1 The percentages or ranges with respect to employee, director, and supervisor profit-
sharing compensation, as set forth in the company's articles of incorporation.: If the
company makes profits in the year, 4%-10% thereof shall be allocated as employee
remuneration, and the Board of Directors shall resolve to distribute them in the form of
stocks or cash. The distribution targets include employees of subordinate companies
who meet certain conditions; The Board of Directors of the company may resolve to set
aside no more than 4% of the foregoing amount of profit as remuneration for directors
and supervisors. Proposals on the distribution of employee remuneration as well as
remuneration for directors and supervisors shall be reported to the shareholders meeting.
However, if the company still has accumulated losses, it shall reserve the amount for
making up for the loss in advance, and then allocate the amount for employee
remuneration as well as director and supervisor remuneration in accordance with the
percentages mentioned in the preceding paragraph.

4.1.8.2 The basis for estimating the amount of employee, director, and supervisor profit-

sharing compensation, for calculating the number of shares to be distributed as
employee profit-sharing compensation, and the accounting treatment of the discrepancy,
if any, between the actual distributed amount and the estimated figure, for the current
period and information on any approval by the board of directors of distribution of
profit-sharing compensation : On 2023/3/8, the resolution of the Board of Directors
approved that the company will not set aside and distribute the remuneration for
employees and directors in accordance with the regulations due to the loss of the current
period in 2022.

4.1.8.3 The actual distribution of employee, director, and supervisor profit-sharing
compensation for the previous fiscal year (with an indication of the number of shares,
monetary amount, and stock price, of the shares distributed), and, if there is any
discrepancy between the actual distribution and the recognized employee, director, or
supervisor profit-sharing compensation, additionally the discrepancy, cause, and how it
is treated. : The company had not made a profit in 2021, so the employees and directors
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had not been paid.
4.1.9 Status of a company repurchasing its own shares : None

4.2 Issuance of Corporate Bonds: None
4.3 Issuance of Preferred Shares : None

4.4 1ssuance of Global Depository Receipts : None

4.5 Issuance of Employee Stock Warrants : None

4.6 Issuance of New Restricted Employee Shares : None

4.7 Status of New Shares Issuance in Connection with Mergers and Acquisitions : None

4.8 Financing Plans and Implementation : None
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5. Operational Profiles
5.1 Description of the business

5.1.1Business Scope

The main business items of the company are design, research and development, Production
and sales are applied to "optical fiber communication, 4G/5G mobile communication base
station interconnection, cloud data center, 3D Sensing/Near-Field Sensing/Flood Illumination”
Vertical Cavity Surface Emitting Laser (VCSEL), Edge laser (FP / DFB), photodiode (PIN /
PINTIA)", including components, sub-modules, Light engine/AOC and other types of products.

Provide necessary assistance and services for the inspection, maintenance, processing and
installation of the products related to the preceding paragraph, as well as their import and export
trade business.

5.1.1.1 The com